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ACT NO., T OF 1990.

IDRIS ABDUL WAEIL —

PRESIDENT OF ZANZIBAR
AND

CHAIRMAN CF THE REVOLUTIONARY
COUNCIL.

_&'Q‘*:f{')’c:ff—@{, 1990.

AN ACT TO ESTABLISH THE ZANZIBAR FPROVIDENT FUND.

ENACTED by the House of Representatives of
Zanzibar.
FPART I
PRELIMTINARY
1. This Act may be cited as the Zanzibar

. Provident Fund Act, 13990 and shall come into operation
- on such date as the Minister may by notice published

. in the Gazette appoint.

2 This Act shall apply to all employees
‘with the exception of those exempted under Schedule I
if this Act.

e Ja In this Act, unless the context otherwise
agquires -

"amount of wages for the month"™ mesns :-

(&) in respect of an employeé paid monthly

or at intervals of longer than a month,

the amount of wages due to him in

respect of the monthj
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(b) in respect of any other employee, the
aggregate amount of wages due to him on
such pay days as fall within the months

Provided that in computing the amount of wages
any cents payable on each occasion of rayment shall
be ignored, unless on any such occasion the total
amount payable is less than one shilling in which
case shall be deemed to be one shilling;

"Board"” means the Zanzibar Provident Fund Board
established under the provisions of subsection (1)
of section 4;

"eontribution™ means any sum payable to the Pund under
the provisions of section 14, 17, 24, 27, 48, 51,
52 or 57;

"date of entitlement"™ means, in respect of any member
of the Fund, the day (whichever shall first ocecur)
on which it is proved to the satisfaction of the
Board that such member —

(a) has attained the age of fifty-five years; or
(b) has diedj; or

{e) is physically or mentally incapacitated from
ever engaging in any further employment; or

(d) is about to leave or has left Zanzibar with no
intention of returming theretoj or

(e) being a woman, leaves Zanzibar for the purpose
of joining her busband who is resident outside
Zanzibar;

"date of entry"™ means in respect of any member of the
Fund the first day of the month in which the First
contribution payable in respect of that member
shall have been made to the Pundg

"employee"™ means any person, not being a person of any
of the description specified in the First Schedule
nor a person exempted by an order made under the

visions of paragraph (a) of section 67, nor under
ii: provisions of section 30, who :z-— ..
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is employed in Zanzibar under a céntract of service
or apprenticeship, whether written or oral or
whether expressed or implied; or

being in Zanzibar, is under a contract for the
performance of manual labour entered into by him
either as an individual person or as one of a
group of persons; or

being a Zanzibari, is employed in the manner specified
in either of paragraphs (a) or {(b) outside Zanzibar

by an employer having a place of business in Zanzibar;
or

being a Zanzibari, is employed under a contract of
service entered into in Zanzibar as a mester or
member of the crew of any wvessel, or a capbtain or
member of the crew of any aircraft, the owmers of which
have a place of business in Zanzibarj; or

is declared by the Minister, by notificagtion in the
Gazette, to be an employee, for the purposes of this
Act, of the Govermment; or

a member of a co—operative society employed by the
society of which he is a member;

oyer™ means -

in respect of any employee as defined in parsgreprh (a)
of the definition of "employee™, +the person with whom
. such employee has entered into = contract of service

- or apprenticeship; or

in respect of any employee as defined in paragraph (b)
of the definition of "employee"™, the person with whom
‘such employee has entered into a contract to perform
manual labourj; or

in respect of any employee as defined in paragraph (c)
of the definition of "employee", the Government or the
employer having a place of business in Zanzibar as the
case may be; or

4!---.
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in respect of any employee as defined in paragraph (d)
of the definition of "employee", the owners of the
vessel or aircraft in which the employeeas.so defined
is employed; or

in respect of any employee as defined in paragraph (e)
of the definition of "employee™, the Government; or

in respect of an employes as defined in paragraph (f)
of the definition of "employee™, the co—operative
society by which he is employed;

intitled member" means a member who has not re—entered
~ the Fund after having withdrawn the amount standing
%o his credit on any of the grounds referred to in

- paragraph {(a), (c) or (e) of the definition of "date of
entitlement™;

ancial year" means the period from the first day of
July in any year to the thirtieth day of June in the
following year;

1d"™ means the Fund established under the provisions of
section T;

Loan™ means the Housing Loan approved by the
K Il.uiatar in writing;

ger" means the General Manager appointed by the
ggident in accordance with the provisions of
ubsection (1) of section 6;

sum"” means the sum declared by the Board under the
wisions of section 10;

r of the Fund" or "member" means any person in respect
" whom any contribution has been paid to the Fund;

inee"™ means a person nominated by a member of the Fund
_: accordance with the provisions of section 35 to

- receive the whole or part of such memper‘s credit in the
' event of the death of such member;

i tted fund" means a provident fund or other scheme
red to be a permitted fund by the Board under the
sions of subsection (1) of section 22;
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"voluntary contributor™ means a person who enters
the Fund under the provisions of section 173

"wages" means all emoluments which would be due
in money to an employee under this contraect
if no deductions were made therefrom, whether
in pursuance of any law regquiring or
¥ermitting the making of any deduction or
otherwise and whether such emoluments have been
agreed to be paid monthly weekly, daily or
otherwises;

Provided that the following shall be deemed

not to be wages :-=

(a) payments made by an employer to an employese
in reimbursement of sums necessarily
expended by him on behalf of his employer
for the purposes of hisg employment;

(b) payments made by the Government to a public
officer engaged under an overseas service
aid scheme.

PART TI

CONSTITUTION, POWERS AND FUNCTION OF
THE BOARD

ishme 4.(1) There is hereby established a board to be
; tion ¢8lled the Zanzibar Provident Fund Board consisting of :—

(a) a chairman appointed by the President;

(b) two persons holding an office of emolument
under the Constitution appointed by the
Minister;

(c) two representatives of employers not being
Persors holding an office of emolument under the
Constitution or under the provisions of any
Act appointed by the Minister;

{d) +two representatives of employees, to be
appointed by the Minister, in consultation
with the National Union of Workers (JUWATA); and

6/&-9.



SERE L

(e) the Manager who shall be the Secretary
to the Board.

(2) Members of the Board may be appointed for a
term of five years or for such shorter reriod as the
Minister may in any case determine but nothing in this
subsection shall be read as Preventing the Minister
from re-—appointing any member of the Board upon the
expiry of his term of office.

(3) Every member of the Board and every person
appointed by the Board under the provisions of subsection
(1) of section 6 of this Act, shall be deemed to be a
person employed in the public service within the meaning
of the Penal Decree.

(4) A member of the Board shall not communicate or
reveal to any person any matter which shall be brought
under his consideration or shall become known to him as a
member of the Board except as may be reguired for the
due discharge of his duties as such.

(5) HMembers of the Board shall be raid such
remuneration and such travelling and subsistence allowznces
as may be fixed by the Board with the approval of the
Minister.

(6) The quorum of the Board shall be three.

(7) The Board shall have power to make rules for the
conduct of its proceedings.

5.(1) The Board shall be a body corporate and shall,
by the name of "The Zanzibar Provident Fund Board", have
perpetual succession and a common seal which shall be
affixed in the presence of two members thereof. The
Board may sue and be aued in its corporate name and may
enter into contracts and may acquire, purchase, take, hold
and enjoy real and personal property of ewvery description
and may convey, assign, surrender, yield upy charge,
mortgage, lease, demise, re—-assign, transfer or otherwise

dispose of or deal with any real or personal property or
any interest therein vested in the Board upon such term

as the Bogrd deems fit. 7/
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(2) Service of any document on the Manager
shall be deemed to be service on the Board.

6.(1) The Board shall have power %to engage
and appoint a staff consisting of such officers
and servants as are in the opinion of the Board
necessary for the purpose of carrying out the provisionsa
of +this Act.

(2) The Board shall have power to appoint
agents to carry out such functions as may be
necessary for the purpose of this Act and mey by its
officers direct such agents as to the extent and
manner in which their functions shasll be carried out.

{3) The Board shall have power to appoini, as
Inspectors having the powers set out in section 62
of this Act, any of the persons appointed under the
pProvisions of subsection (1) of section 62 and, with the
consent of the Minister, any person or clagases of
persons appointed under the provisions of subsection (2)
of this section.

(4) The Board shall have such powers and shall
perform such duties including the duty of enforcement
as are given or imposed by this Act or by any law for the
time being in force and may, with the consent of the
Minister, by instrument in writing under the common
seal delegate to any person all or any of such powers
and duties:

Provided that if the Board shgll delegate any
such power or duty to any of its officers or servants
such delegation shall be by a resoclution made and
recorded at a properly constituted meeting of the Board.

T+« The Board may print, sell, issue and utter

S+adhesive or impressed atamps for the purpose of payment

of contributions under the provisions of subsection {1)
of section 14 and may prescribe the design of such
atampa and the circumstances and manner in which they

B/a.a-
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EPART TIT
FINANCIAL PROVISIONS

8.(1) For the purposes of this Act, there shall
be a fund to be called the Zanzibar Provident PFund,
into which shall be paid gll contributions reguired
to be made under the provisions of this Act and out of
which shall be mset all psyments reguired to be made
by the Fund under the provisions of this Act.

(2) The Board shall be the Trustee of the Pund,
and the moneys belonging to the Fund shall, subject to
any genergl direction of the Minister -

(a) be deposited in a Bank or Banks duly licensed

under the provisions of the Laws;

(b) be invested in accordance with the provisions

of the Laws:

Provided that it shall be lawful for the Board to
make loans or advances to its servants as part of their
conditiona of employment or grants, payments, loans
or advances for purposes relating to such conditions
as aforeaamid, upon such terms as the Board may consider
reasonable.

9. At or before the end of each financial year,
the Board shall having considered the recommendation
of the Manager, and in consultation with the Minister,
declare a rate of interest in respect of that financial
year, being not less than five (5%) per cent per annum
and, subject to the provisionas of subsection (2) of
gection 19, interest shall be payzble on the amount

atanding to credits of members' accounts as czlculated
in accordance with the provisions of section 19 of this
Act at such rate:

Provided that =

(i) no rate of interest exceeding five (5%) per cent
per annum shall be so declared unless in the
opinion of the Board the ability of the Fund to
meet all peyments required to be paid under this
Act is not endangered by the declaration of
such rate; and o
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(ii) mno rate of interest exceeding five per cent
per annum shall be so declared if any
sums gdvanced by the Government under the
provisions of section 10 of this Act
have not been repaid.

10. As soon as possible after the end of each
financial year the Board shall having considered the
recommendation of the Manager, declare the maximum
sum to be added to an entitled member's credit on his
death for the purposes of section 37 of this Act,
provided that the amount so declared shall be not
less than twenty thousand shillings.

11. If the Pund is at any time unable to pay any
sum which is required to be paid under the provisions
of this Act, the sum required shall be advanced to the
Pund by the Govermment and the Fund shall as soon as
bracticable repay to the Government the sums so advanced.

12.(1) All expenses incurred in carrying this
Act into effect and in connection with the administration
of the Fund shall be paid out of the moneys of the Fund.

(2) Por the purposes of this section, such
expenses shall include such expenditure as the Board
shall consider reasonable necessary or desirable for the
benefit or credit of the Fund or the promotion of
public or staff relations.

13.(1) The Board shall keep or cause to be kept
broper accounts of the Pund and such gccounts shall

be sudited annually by the Audi tor-General.

(2) 4as soon as practicable after the end of each
finaneial yeay, an account of the incoms snd expendi ture
of the Fund, of contributions received and of withdrawals
made and of interest credited to members of the Fund
during the preceding financial year together with a
statement of the assets and liabilities of the Fund and
the report of the Auditor-Genersal thereon, and also a
report by the Chairman of the Board on the activities

" 1 A
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of the Board during such financial year shall be laid
before the House of Representatives.

FPART 1V
CONTRIEBUTIONS TO THE FUND

14.(1) Every employer shall pay to the Fund in
respect of each of his employees in every month, during
which such employee is employed by him and in the month
following the termination of such employment, contribution
caleculated upon the amount of wages payable to such
employee by such employer for the preceding month at the
appropriate rates set out in the Second Schedule:

FProvided that -

(a) if any month of his employment by an employer
an employee is employed by that employer for a
period of less than twelve days excluding
Sundays and public holidays, that employer
may at his option contribute in respect of
that employee in the following month until
such time as the Minister shall by notice
in the Gazette declare that such contribution
shall be mandatory;

{(b) in respect of an employee engaged in any
prescribed employment, the Board may direct
that payment of contributions in respect of
him shall be made at intervals other thasn a
month and, notwithstanding any other provisions
of this Act, may direct the manmer in which
such contributions shall be calculated and
paid, whereupon paragraph (a) of this section
shall be deemed to be of no effect, and the
Board may further direct that payment shall be
made by some other person on behalf of and to
the exclusion of the employer as defined in
section 3 of this Act, whereupon such other
person shall be deemed to be the employer for
the purpeses of subsection (2) of this section.

A0S nnn
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(2) Notwithstanding the provisions of any Act
or any contract to the contrary, an employer who pays
a contribution in respect of any employee in accordance
with the provisions of subsection (1) of this seection
shall be, entitled to recover from the wages of such
. employee, and not otherwise the portion of such
. contribution shown in the Second Schedule to be so
! recoverable:

Provided that no such portion may be recovered by the
employer in any manner other than by deduction from
the wages in respect of which the dontribution is
-unlculated at the time those wages are payable.

(3) Notwithstanding the provisions of any Act and
. without prejudice to the provisions of subsections (1)
~and (2) of this section any employer may, in any month,
' pay to the Fund contributions in respect of any of his
| employees at o rate in excess of the appropriste rate
"set out in the Second Schedule:

Provided that =

{a) the total contributions paid in respect
of any employee in any month shell excesd the
appropriate rate set out in the Second
Schedule by fourteen cents or s multiple of
fourteen cents but shzll not exceed thirty
per cent of the salary payable to the employee
in the preceding month;

(b) notice of the payment of such voluntary
contributions shall be given to the Board
in such manner as may be prescribed.

{4) Notwithstanding any contract to the conitrary, an
¥er shall not be entitled to recover in any way from
oyee, in respect of contribution payable under the

3 of this Act, any sum in excess of that

sed to be recovered under the provisions of subsection

12/0.!-.
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e 15. Where any contributions which an employer is
liable to pay under the provisions of subsectionm (1)

of section 14 or gny amounts which such employer is
required to pay under the provisions of subsection (1)
of section 24 are not paid in the month during which they
are due to be paid, the employer shall be liable to pay
a surcharge on the total amount of all contributions not
so paid to the Fund by him at the rate of two per cent
in respect of each month or part of a month after the
expiration of the earliest month during which any such
contribution was due to be paid:

Provided that z=-

(i) 4if the amount of surcharge so calculated is less
than five shillings the surcharge payable shall
be five shillings; and

(ii) 4if the amount of surcharge exceeds fiwe shillings
the surcharge payable shall be calculated to the
next highest multiple of five shillingsj; and

(iii) the Board may in any case in which it thinks
fit remit in whole or in part the payment
of any surcharge due under the provisions of
this section.

16. If any smployer fails to pay any contribution
which he is required to pay under +the provisions of
subsection (1) of section 14, or any amounts which such
_employer is reguired to pay under the provisions of

" subsection (1) of section 23, the Board may, if it is
satisfied 3-—-

{a) that such failure was not due to the consent or
connivance of the employee concernegd; and

{b) that there is no prospect of recovering the
amount unpaid within a reasonable time,

13/ anns
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credit to the employee the aggregate of the
proportionate part of such contributions which would
have been credited to his account as s member under

the provisions of paragraph (b) of subsection (2)

of section 19 had the employer paid such contributions
and shall charge the amount so credited to the general
revenues of the Fund:

Provided that :—

(i) mnothing in this section shall prejudice the
right of the Board to recover the amount of such
contributions together with any surcharge due
under the provisions of section 15 from the
employer and any amount so recovered shall be
credited to the general revenues of the Fund;

(ii) wunless otherwise determined by the Board in
any particular case, any amount credited
to an employee under the provisions of this
subsection shall be deemed to have been paid
in respect of him on the date on which such
credit i=s made.

17.(1) Any person not being an employee under the
Provisions of this Act nor a person described in
subsection (2) of this section and being not less than
sixteen nor more than twenty—five years of age, may,
provided he gives notice to the Board in the prescribed
manner, become a voluntary contributor to the Fund and
contributions paid by such a voluntary contributor
shall be dealt with under the provisions of section 19
of this Act as though he were an employee:

Provided that any member who, having been an
employee and having had condributions paid in respect
of him under the provisions of subsection (1) of
section 14 in two successive contribution hslf-years,
ceases to be an employee, may, provided that he gives

142"00-'
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notice to the Bozrd in the prescribed manner not more
than six months after ceasing to be an employee, be
entitled to become a voluntary contributor irrespective
of gge.

(2) The following classes of perszons shall not be
entitled to become wvoluntary contributors 1=

{2) members of permitited funds;

() persons exempted under the prowvisions of
gsection 30 of this Act or parezraph (a) of
section 67 or paragraph 4 of the Pirst Schedule
of this Act;

{c) persons who, having been members of the Pund,
have withdrgwn.

(3) A person becoming a voluntary contributor
may commence payment of contributions not earlier than
the half-yegr in which he gives notice to the Board in
accordance with subsection (1) of this section:

Provided that no voluntary contributor masy pay
any contribution prior to the coming into force of
gacticon 10 of this Act.

18, The amount standing to the credit of a member
of +the Pund for the purposes of sgections 32, 33 and
36 of this Act =2hall be a sum equal to the aggregats
of all contributions made in respect of that member,
lass the aggregate of the sums referred te in paragraph
{a) of subsection (2) of section 19 and all deductions
made under subsection (3) of that section, and subject
to the proviso to subsection (3) of section 19, such
intereat as may have been credited thereon to such
" member under the provisions of the said subsection.

AB i
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PART W

ALLOCATION OF PAYMENTS TNTO THE FUND

19.(1) All sums recovered or collected on
account of contributions to the Fund under ths
provisions of this Act shall be paid into or
carried to the Fund in such manner as the Board

may direct.

{2) Sums due to the Fund under the
provi=ions of section 14, 17 or 24 of this Act
shall be credited :=—

{a) as to one-seventh of their amount to the
general revenuses of the Fund for the
purpose of financing the payment of
annmunities under orders made under the
provisions of paragraph (b) of section 67
of this Act; and

{b) =as to six—seventh of their amount %o

the account of the member in respect of

whom they are paid.

({3) The Board shall cause to be credited

tc the account of each member of the Fund the

‘amounts for which provision: is made under paragraph

B
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(b) of subsection {(2) of this section during each

financigl year in his respect and upon the declaration
by the Board under the provisions of section 9 of
a rete of interest for the finanecial year, interast

at that rate on the amount standing to his credit

in the Fund at the commencement of such financial
year in such manner as the Bogrd may direct and

deduct from the account of each entitled member

the sum of twenty shillings or, if the amount sfanding
to such member's account shall be less than twenty

gshillings, the amount so standing and such sums
shall be carried to the general revenues of the Fund:

Provided that if such application is not made
until more than six months after the date on which
he attained the retirement age, contribution shall
continue to be payable in respect of him and he shall
not be entitled to withdraw until he shsall have
given to the Board six months' notice of his desire
to withdraw, or such shorter period of notice as the
Board may in any particular case accept.

(4) Any contract or agreement which provides
that any person shall not give such a notice as
is mentioned in the proviso to subsection (1)

of this section shall be wvoid and any contract or
agreement which provides that any person apply for
withdrawal from the Fund of any amount standing to hi:

eredit therein on or after attaining the retirement
age shall be void.

20. Subject to approval of the Minister, the
Board may invest or establish other sources of
revenues to the Fund and such sums shall be earned to
the general revenues of the Fund. 97



& 17 =

PART VI

ELDERLY EMPLOYEES AND MEMBERS
EMPLOYED AFTER WITHDRAWAL

21, The Minister in consultation with the Board
may by regulations made under this Act prepare a
scheme to accomodate elderly employees re-—-employed

after the retirement age or after widhdrawal from
the PFPundes

PART VII
PERMITTED FUNDS AND EXEMPTIONS

22.(1) If the Board is satisfied that any
employer has before the first day of July, 1990
established a provident fund or other scheme which
provides for eny of his employees pecuniary benefits
of not less value than the benefits provided under
this aAct (hereinafter in this Act called a
"permitted fund") the Board shall certify to that
effect and thereupon such employer shall not be
1iable to contribute to the Fund under the provisions
of subsection (1) of Section 14, in respect of the
employment of any such employee who is a member of
such permitted fund, sc long as the employer shall
contribute to the permitted fund in respect of the
employee in accordance with the rule of such funds:

Provided that the Board shall not sc certify in
respect of any fund whose rules provide that a
contributer shall, in any circumstances, forfelt any
of his own contributions to such fund or any interest
accrued thereon or any greater part of the employer's
donation tﬁ;n.tne difference between the amount of
such donation and one half of the amount which would
have been standing to that contributor's credit in
the Fund had contributions been payable thereto in
respect of him under the provisions of this Act

18!-----..



during the period of his membership of such fund
since the commencement of this Acta

(2) Any employer who desires the Beard to certify
a fund or scheme as a permitted fund under the provisions
of subsection (1) of this section shall epply in the
prescribed form, %o the Board within six months of
the commencement of this Act, and if the Board is
satisfied then the application is bona fide it shall
thereupon issue an interim certificate exempting the
employer from the provisions of this Act in respect of
members of such fund until such time as the Board shall
have determined whether or not it is satisfied that
the fund be approved, and if the Board shall not be so
satisfied it shell so inform the employer whersupon

the provisions of this Act shall apply to him in their
entirety;

Provided that, notwithstanding the provisions of
subsection (1) of section 14 of this Act, no
contribution shall be payable te the Fund in the month
in which the Board so informs the employer.

2z, If, at any time, the benefits provided by an
employer under a permitted fund cease, in the opinion
of the Board, to be as favourable as those provided
munder the Fund or if the Board is not satisfied with
the management of any permitted fund, the Board may
revoke asny certificate given under the provisions of
subsection (1) of section 22 of this Act, and thereupcn
the provisions of sections 24 and 27 of this Act shall
apply as they would apply if such fund were wound UpDes

24,.(1) When any employee not having attained
‘+the retipement age leaves an employment in respect
of which he was a member of =a permitted fund or clalms
+to have contributions paid in respect of him to a
permitted fund for any reason other than his death,
the employer concerned shall pay +o0 the Board either:i-

g L OO
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(a) the amount which would have been paid to the
Fund had contribution been payable thereto in
respect of such employee under the provisions of
this Act during the period of his membership of
that permitted fund since the commencement of
this Act plus the interest in respect thereof that
would have been credited to such employee had
those contributions been paid at the time they
would have been payable under this Act, or

(b) one half of this sum together with the amount
standing to such employee's credit in the
permitted fund which represents such employee's
contribution thereto since the commencement of
this Act, with interest thereon,

whichever is the greater. Such payment shall be made

within one month of the employee ceasing to be a member

of such permitted fund or within such further period as
the Board may in any particular case allow.

. (2) ©Nothing in subsection (1) of this section
cemtained shall prevent the transfer to the Fund, in
the cdrcumstances in which that subsection would require
the transfer of any amount to the Fund by agreement
:between the employer and employee, of any amount
standing to the credit of such employee in a permitted
fund larger than is otherwise required to be transferred
the provisions of this section, or of any amount
contributed to such fund before the commencement of
his Act, and the interest thereon,

(3) Where an employee transfers from employment
Zanzibar with an employer by whom a permitted fund
s been established to employment outside Zanzibar
th the same employer such employee shall not be
remed to have ceased to contribute to a permitted
1A o :
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25.(1) ¥here the rules of any permitted fund
provide for an employee leaving the service of an
employer who has established such permitted fund
+to receive any policy of insurance on his life
purchased by his own or his employer's contributions
to such permitted fund, the employee may, by giving
notice to his employer and the Board of intention to
do so within 14 days of leawving such service as
aforesaid, receive in his own right such pelicy of
insurance and shall, notwithstanding any provision
of such policy, always be deemed to be the person
whose 1life is insured thereunder.

(2)(a) The amount to be paid to the Board by an
employer under the provisions of section
24 of this Act shall be abated by the cash
surrender value of any policy received by
an employee under the provisions of
subsection (1) of this section.

(b) For the purpose of calculating the surrender
wvalue specified in paragraph (a), the
employer shall deliver annually to each
member of the permitted fund and to the
Board, such particulars as the Board may
reguire of any policy in force upon the
1ife of such member.

(3) Notwithstanding the provisions of any
other Act or the provisions of any policy, no
insurance policy received by any person in accordance
with the provisions of sebsection (1) of this
section shall be assigned, mortgaged, pledged,
transferred or surrendered prior to his date of
entitlement.

2 s



26, Where an employee, who is in an employment

in respect of which a permitted fund has been established,

el

is precluded by the rule of that permitted fund from
contributing thereto during a specified pe

probation not exceeding one year, any sum standing to
such employee's credit in the Fund which re
contributions to the Fund in respect of the period of
probation together with any interest thereon shall, if
such employee becomes a member of that permitted fund
on the expiry of such pericd of probation, be transferred
to the permitted fund and placed to the credit of the
employee therein if the rules of

provide,

the permitted fund so

c

ays; 1f it considers 1t desirsable in the
f employees so to do, accept in the
entirety the assets and lizbilities of such permitted
fund at such date as is agreed and may place toc the
credit of each member of such fund, in the Punds, a
sum egual to six-sevenths of the amount standing to
his credit in the permitted fund on that date.

28, Contributions paid to 2 permitted fund
shall not be deemed for any purposes cornected with
this Act to have been paid to the Fund at any date
earlier than the date on which, under the provisions
of either section 24 or section 27 of this Act,
they are received by the Fund..

29. An employer who has established =&
permitted fund shall:-
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(a)

(B)

(c)

(4)

30.

furnish the Board with such accounts in
respect of such permitted fund, duly certified
by an a accountant approved by the Board,

as the Board may reguirej;

comply with the rules of such permitied fund
and pay such contributions and donations
into such fund within such period as the
rules of such fund shall reguirej;

inform the Board of any proposed emendment
to the rule of such permitted fund and shall
not effect any such amendment except with
the written consent of the Board; and

furnish such returns to the Board as the
Board may prescribe concerning employees
who are member of, or who have ceased to
contribute to such permitted fund.

If the Board is satifisfied on the application

of an employee and his employer that:-

(a)

(b)

the employee is employed by an employer,
whose principal registered office is outside
Zanzibar, under a contract of employment
entered into outside in Zanzibarj; and

the employee will be entitled under a
scheme established outside Zanzibar, to
benefit on retirement which are, in the
opinion of the Board, adegquate in the
circumstances; and

{c)} the employee is not a Zanzibari,
it may issue toc such an employee a certificate of
exemption and he shall thereupon be deemed not to be
an employee for the purposes of this Act in respect
of employment by that employer during such time as
paragraphs (a), (b) and {(c) of this section continue
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to be applicable to him.

FART WIII

WITHDRAWAL OF CONTRIBUTIONS

31, No amount standing to the credit of a
member of the Fund may be withdrawn Irom the Fund
except with the authority of the Board and such
authority shall not be given before the date of
entitlement of the member of the Fund.

32. The Board shall after the date of entitlement
of any member of the Fund otherwise than upon his
death, and upon his application or upocn an application
made on his behalf by a committee appeointed under the
provisions of the Mental Patients Decree, pay to the
applicant the amount standing to the credit of such
member in the Fund.

33. The Board shall after the death of any
member of the Fund and upon the a.plication of a
person nominated under the provisions of section 35
of this Act pay to the applicant such part of the
sum standing to the credit of such member as shall
have been set out in the memorandum executed in
sccordance with that sectione.

34, All applications for withdrawal shall be
supported by such evidence as may be prescribed and
by such further evidence as the Beoard may reasconably
reguires.

35, Any employee or member of the Fund may by
a memorandum executed in the prescribed manner
nominate a person or persons to receive in his or
their own right such portions of the amount payable
out of the Fund under the provisions of section 33
of this Act on his death as such memorandum shall

........;24
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indicate, and any employee who does not nominate
such a person may be reguired by the Board to declare
in writing that he does not desire to do so:

Provided that the subsequent marriage of a

nominator shall render any nomination made by him
voidable,

36.(1) 1If, at the time of the death of any
member of the Fund, there is no persocn nominated
under the provisions of section 35, of this Act the
amount standing to the member's credit in the Fund
shall be paid into Court for disposal in accordance
with the law for the time being in force.

(2) If any person mominated, other than a widow,
shall be under the age of eighteen years at the
time of payment of +the Fund, his pertion of the
amount payable shall be paid to the rublic Trustee
for the benefit of such nominated person,

37.(1) On the death of an entitled member after
the 1st day of Jenuary, 1991, the amount standing
to his credit in the Fund shall be increased by such
proportion of the maximum sum as may be prescribed
in accordance with subsection (2) of this section
and the amount of such increase shall be paid from
the general revenues of the Fund,

(2) The amount tc be added to the deceased
member's credit for the purpose of subsection (1)
of this section shall be related to the member's
period of membership of the Fund and to the number
and amount of contributions paid on his behalf and
standing to his credit in such manner as may be
prescribed.
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{3) The amount payable under subsection (1) of
this section shall not be taken into consideration
in the assessment of compensation or damages payable
to the dependants or beneficiaries of the deceased
member under the provisions of the Workmen's
Compensation Act, No. 15 of 1986,

PART IX
TRANSFERS TO BUILDING SOCIETIES
38. The provisions of this part shall apply only
to a member of the Fund who has secured a housing

loan from a building society, approved by the Board
for the purpose oft this Act.

39. HNotwithstanding asny other provisions of this
Act or any other written law, it shall be lawful for
the Board upon the application of an approved building
society and any member of the Fund to whem the provisions
of section 38 of this Act applies to transfer to
the building society from the account of such member
a sum not exceeding the amount standing to the credit
of such member on the 1st day of January or the
1st day of July last preceding the date of such
application.

40. Any sum transferred under the provisions
of section 39 of this Act shall be applied by a
building society to reduce the capitel amount of
any locan made by the building society to the member
in such manner as either to reduce the period for
which such lecan shall have been granted or to
reduce the amount of the repayment instalments on
such loan which would, but for such transfer, be
payable by the member to the building society.

-y
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41, On the making of any transfer under the provisions
of section 39 of this Act, the amount standing to the
credit of the member in respect of whom the transfer is
made shall be reduced by the amcount of the sum
transferred but such member shall not be deemed, in
respect of such transfer only, to have transferred the
amount standing to his credit within the meaning ofi-

(a) the definition of "entitled member" in section 2;
(b) paragraph (c) of subsection (2) of section 17; or

{c) any provision of section 21.

42, A building society shall enter into an agreement
with any person in respect of whom a transfer under the
provisions of section 39 of this Act has been made to
provide for the repayment of the amount so transferred
and the building society shall transfer back to the Fund
the sums repaid under such agreement and the sums
transferred back to the Fund shall, notwithstanding any
other provisions of this Act, be posted, without deduction,
to the account of the member concerned as though they
were contributions paid in respect of the half-years in
which such amounts are received by the Fund,

43, If any transfer shall have been made from the
account of any member under the provisions of section
39 of this Act, no further such transfer shall again be
made from the account of that member,

PART X

PROTECTION OF SUMS CONTRIBUTED
AND WITHDRAWN

44 ,(1) HNotwithstanding the provisions of any other
written law but subject to the provisions of subsection
(2) of this section, no contribution to the Fund, nor
any amountstanding to the credit of a member in the
Fund noriinterest on any such contribution or amocunt, nor



withdrawals made by the authority of the Board from
the Fund under the provisions of section 32, 33, or
36 of this Act, nor the rights of any member of the
Fund acquired under this Act, nor the right to receive
any annuity under the provision of paragraph (b) of
section 68 of this Act, shall be assignable or
transferable or liable tc be attached, seguestrated
or levied upon for or in respect of any debt or claim
whatsocever.

{(2) MNotwithstanding the provisions of any other
written law, all moneys paid out of the Fund on the
death of any member of the Fund shall be deemed to be
impressed with a trust in favour of a person or
persons as shall be determined by the court in

accordance with the provisions of sub-section (1) of
section 36.

45, Notwithstanding the provisions of any other
written law, the Minister may authorize the Board to
make payment of any sum due as a withdrawal or the
payment of any annuity payable under this Act to a
member of the Fund in any country in which that member
is resident at the time when such payment becomes due,

46, For the purpose of any written law, any
payment in respect of an annuity payable under any
order made under the provisions of paragraph {b) of
section 68 of this Act, shall be deemed toc be a sum
withdrawn from the Fund and shall be exempt Ifrom any
tax or levy imposed by any written law.

47+ The bankruptcy of an employee shall not
affect the payment of contributions from the wages of
the employee in accordance with the provisions of
this Act, but such payments shall continue to be made
notwithstanding the provisions of any other Act and
the portion of wages so palid shall be deemed not to
form part of his acquired property.
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48.(1) Where any trustee in bankruptcy, assignee,
liquidator, receiver, personal representatives or
other such person is dealing with the property business
or estate of any employer who has failed to pay any
contributions payable by the employer under the
provisions of this Act, such person shall pay such
contributions in such manner as may be determined
by the Board before making any distribution of such
Property business or estate.

(2) Any trustee in bankruptcy, assignee, personal
representative or other such person shall, before
distributing any assets under his control cbtain from
the Manager of the Fund a Certificate tc the effect
that all contributions payable under the provisions of
this Act by such person out of any estate under his
control have been paid.

(3) If any distribution is made by any trustee in
bankruptcy, assignee, personal representative or other
such person without first obtaining a certificate under
the provisions of subsection (2) of this section, then
such person shall be personally liable for any unpaid
contributions together with any surcharge payable under
the provisions of section 15 of this Act.

49. Notwithstanding the provisions of any other
Act, the Board shall not be required to divulge, save
to the member, or if the member is dead, to his nominee,
any matter relating to the amount standing to the
credit of a member of the Fund, nor any particulars of
such member or of any employer save with the consent
0of such member or employer.

Provided that nothing in this section shall prevent
the Board or its officers from giving evidence relating
to any such matter in any criminal proceedings.
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PART XI

QFFENCES, PENALTIES AND PROCHEEDINGS

50.(1) If any personi—

(a)

(v)

(c)

(a)

(e)

(£)

(&)

for any purpose connected with this Act:-

(i) lnowingly makes any false statement; or

(ii) produces or furnishes or causes or
knowingly allows to be produced or
furnished any document which he knows to
be false in a material particular;

fails to pay to the Fund in any month any

amount which, under the provisions of subsection
(1) of section 14 of this Act, he is liable

to pay in that month;

obstructs any officer or servant of the Board
in the discharge of his functions as suchj

fails to comply with any requirement of
section 29 of this Act;

fails to transfer to the Fund any sum which
he is reguired to transfer to it by the
provisions of subsection (1) of section 24 of
this Act, within such time as he is required
by that section so to transier it;

fails to pay te the board within such perdicd
as may bDe prescrived any surcharge which he
is liable to pay under the provisions of
section 15 of this Act;

being or ever having been a member, officer,
servant or agent of the Board directly or
indirectly communicates or reveals to any
person any matter relating to the business of
the Board which shall become known to him in
his capacity as member, officer, servant or
agent, except as may be reguired for the due
discharge of his duties as such member, officer,
servant or agent, or as may be permitted
by the Board;
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(h) procures any member, officer, servant or
agent of the Board or any person who had
ever been such member, officer servant or
agent to commmicate or reveal any such matter

as is set out in paragraph (g) of this section;j

(%) prior to his date of entitlement, assigns,
mortgages, pledges, transfergsurrenders any
policy of insurance received by him under the
provisions of subsection (1) of section 25 of
this Act;

£j) fails to pay any contribution or surcharge
which he is required to pay under the provisions
of section 48 of this Act;

(k) fails to produce at the timespecified, any
document reguired to be produced by notice in
writing under the provisions of paragraph (c)
of section 62 of this Act;

Bhe shall be guilty of an offence and shall on conviction

' liable to a fine not exceeding twenty thousand

Ehillings or to imprisonment for a term not exceeding

Pome year or to both such fine and imprisonment.

{2) If any person:-

{a) makes in respect of any contributions any
daductions . in any manner other than by
deduction from the wages in rspect of wiich
such contributions are calculated or at time
other than the time at which such wages are
Ppayable;

{B) deduckts from the wages ¢f any employee any
sum greater than that permitted to be
recovered under the provisions of this Actj or

.5 fec) having made any deductions falls to pay to
: the Fund in the months in which they are
due the contributions in respect of which
such deductions have been made,
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he shall be guilty of an offence and shall on
conviction be liable to a fine not exceeding Iorty
thousand shillings or to imprisonment for a term not
exceeding two years or to both such fine and
imprisonment.

(3) Notwithstanding the provisions of any
other Act, proceedings may be taken Ior any offence
under this Act within three years of the date of
commission of such offence,

51e If notice of intention so to do is served
by the prosecuting office upon the defendant,
evidence may be given, at any trial for an offence
under the provisions of paragraph (b) of subsection
(1) of section 50 of this Act, of other contributions
unpaid at the date of the service of the suammons
upon the defendant, in respect of other employees,
in the form of a certificate under the hand of the
Manager and, if the defendant is convicted of such
offence, the court by which he is so convicted may
without prejudice to any right under the provisions
of section 57 of this Act, order defendant to pay to
the Fund the amount of such unpaid contributions,
together with any contribution unpaid at the date of
trial in respect of the charge upon which the
defendant has been convicted, and the provisions of
the Penal Decree relating to fines shall apply to any
such contributions or any portion thereof so ordered
to be paid.

52, Where any person is convicted under the
provisions of paragraph (e),(f) or (Jj) of subsection
(1) of section 50 of this Act of failure to make
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any transfer or to pay any surchage, tne court by
which he is so convicted may, without prejudice to
the provisions of section 57 of this Act, order

the defendant to pay to the Fund the amount reguired
to be transferred or to be transferred or to be

paid as a surcharge in the same way as is provided in
relation to the payment of contributions under the
provisions of section 51 of this Act.

53. Where an offence under this Act has been
committed by a body corporate, firm, society or
other body of persons, any person who at the time
of the commission of the offence was a director,
manager, secretary or other similar officer or a
partner of the body corporate, firm, society or
other body of persons or was purporting to act in such
capacity shall, as well as such body corporate, firm,
society or other body or persons, be deemed to be
guilty of that ofience unless he proves that the offence
was committed without nis consent or connivance and that
he exercised all such deligence to prevent the commission
of the offence as he ought to have exercised, having
regard to the nature of his functions in that capacity
and to all the circumstances.

54. Where it is shown to the satisfaction of
any court, on conviction for any offence under this
Act, that any employer has made any deduction or
recovered any money Lrom any employee in respect of
any contributions otherwise than in accordance with
the provisions of this Act the Court may order such
employer to repay to any employee in respect of whom
such illegal deductions or recoveries.
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55. Prosecutions in respect of any offences under
this Act may be instituted by the Manager, or by any
officer, servant or agent of the Board authorised in
writing in that behalf by the Manager, and the Manager

or any such authorised officer, servant or agent may

conduct any such prosecutions whether or not he was the

person who made the complaint to institute the
proceedings.

56, In any criminal or civil legal proceedings
under the provisions of this Act, a copy of an entry
in the records or accounts of the Fund duly certified
under the hand of the Manager shall be prima facie
evidence of such entry having beer maie and of the
truth of the contents thereocf, and a certificate under
hand of the Manager that there is no entry shsll be

prima facie evidence that no entry has been made.

57. (1) A4All ceontributions payable un

provisions of this Act may, without preju
other remsdy, be recoverable by the Board azs a debt
due.

(2) Proceedings for the recovery as civil debts

W
of any contribution may, notwithstanding anythin
any other Act to the contrary, be brought
within six years from the date when the contribution
becomes due.

(3) Proceedings for the recovery as civil debts
of contributions may be instituted by the Manager,
or by any officer, servant or agent of the Board
authorised in writing in that behalf by the Mansger,
and the Manager or any such authorised oIficer,
servant or agent may conduct any such proceedings
whether or not he was the person who instituted the
proceedings,.
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(4) In this section the word "contribution" shall

be deemed to include any surcharge under the provisions
of section 15 of this Act.

58, If as a consegquence of a failure by an
employer to pay any contribution at the teme when such
contribution is due, any benefit under the provisions
of this Act which would have been payable to any
person if such failure had not occured is not payable,
such employer shall, if convicted in any court of
failure to pay such contribution at the time it was due,
be liable to pay to the Fund the amocunt of benefits
which would have been payable had the cocntribution be
paid at the due time,

59, Any sum which an employer shell be liable to
pay under the provisions of section 58 of this Act,
shall be recowverable by the Board as a debt due and
proceedings for the recovery of such a debt may be
instituted by any of the persons authorised to institute
proceedings under the provisions of subsection (3) of
section 57 of this Act.

60. Any sum recovered by the Board under the
provisions of sections 58 or 59 of this Act, shall
be paid by the Board to the person or persons who
would, but for the offence of which the employer has
been convicted, have been entitled to receive it
under any of the provisions of this Act and, Tfor the
purposes of section 44 of his Act such payment shall
be deemed to be a withdrawal from the Fund.

61. In any proceedings instituted under the
provisions of sectiomn 59 of this Act, a certificate
under the hand of tne Manager as to the amount of
benefit which would have been payable had the offence
in respect of which any employer has been convicted
not been committed shall be prima facie evidence of
the nature and amount of the debt due,
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FART XI1

POWERS OF INSPECTCRS AND OFFICERS

OF THE FUND

)
b,

U'_.

uosec

()

An inspector appointed under the provisions

tion (3) of Section 6 of this Act may at any

e time:=—

enter any premises or place where persons are

believed to be e ed as

make such exemination and ¥
necessary for ascertaining whether the provisions

of this Act are bteinzg or have been complied

with in any such premises or place;

reguire the production of any document which
an employer is reguired to keep under the
provisions of this Act or of the Zxfoyment Act,

or any document relal Lo ¢ ontract or

ne conditions of

(i3

betweean
yloyees
and, for this prupose, may by notice in
writing served on =aui empl

accordasnce with the provisions of subsesction
(6) of section 3 of the Interpretation Act
or in any case by sending it by registered
post to an employer's address, regulres such
production at any place reasonably gccessible

to such employer on a d

ate and at a Time
specified in such notice provided that the

1
date sc specified shall not be less than
twenty-one days from the date of service of
such notice and the notice all be deemed to
have been served upon the employer when the

notice would arrive at the nezarest post officej
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(d) examine elther alone or in the presence of
any other person, wlth respec to any matters
under this Act on which he may reasonably
require imformation, every person whom he
has reason to believe can give information
respecting the subject matter of the inguiry,
and reguire such perscn to be examined and
for the purposes of such examinatlon may
summon any such person to attend at the time
and place specified in such sSummons.

63. An inspector, or any person appointed under
the provisions of section & of thils Act end so suthorised|
in writing by the Manager, may make such examination
and inguiry as may be necessary for ascertaining the
truth of any statement made for the purpose of
establishing the date of eatitlement of any member of
the Pund and may, for that purpose:i=

(a) examige either alone or in the presence of
any other person, with respec

b
= =

to any matters
unider this Act on which he may reascnably
reguire information, every psIrson whom he
has reason to believe can give information
respecting the subject matter of the inguiry,
and require every such person to be examined,
and for the purposes of such examination
may summen any such person Lo attend at the
time and place specified in such SULmONS§

(b} require any person who makes any such
statement to sign a declaration as to its
truth.

PART XIII

GEMERAL PROVISIONS

6. A member of the Fund may upon an application
made to the Board apply for a loan or an advance
from the Fund for the purchase of movable or

immovable property:
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Provided that where a loan or an advance
applied for and approved, such loan or advance shall
be made not latter toan one month from the date on
which the application was made.

65, Any payment mede infhvour of a member of
the Fund or upon the death of such member to his
dependants and beneficlaries when such payment
becomes due shall be paid within six months from

the date when such payment becomss due or on such
date the death occured.

66.(1) Any officer who delays any payment made
under section 65 of this Act commits an offence,.

{2} An offence committed by officer shall be
deemed to have been comitted by the Fund and shall
on conviction, the Fund be l1iable to a fine of ten per

centum {10%) of the sum entitled to a member or his
beneficiaries and delayed for each month delayed or
part thereof to be paid to a member or his beneficiaries

from the funds of the Fund.,.

(3) Any officer who committs offence under this
section shall be dealt with under the provisions of
the Security of Employment Act.

EART XIv
RECULATIONS

67. The Minister may make regulations for any
purpose of which regulations may be made under the
provisions of this Act and for prescribing anything
which may be prescribed thereunder and otherwise for
the purpose of carrying this Act into effect, and, in
particular, but without prejudice to the generality
of the foregoling may make regulations with respect
to any of the following matters:i-
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(a)

(B)

(c)

(d)

(e)

(£)

(g)

(n)

and the person, officer or authority to

to provide for the registration of
employers and employees in anticipation of

the coming into force of any of the provisions
of this Act;

to provide for the manner of payment and
collection of contribution and any matter:
incidental thereto;

to provide for the disposal of amounts
which are unclaimed, upaid or cotherwise
remain in the Fundj

to provide fori=
(i) the return of contributions under the
pProvisions of this Act, or any part of
such comtributions, paid in error;

(ii)} +the payment of contributions under
the provisions of this Act, or of any
part of such contributions, Tguitted
toc be pzid in error;

to provide for the keeping of books, accounts
or records by employers;

to provide for the appointment of medical
boards for the purposes of paragraph (c)
of the definition of "date of entitlement®
in section 3 of this Act and for such :
other purposes. as may be prescibed;

to prescribe: the procedure for the
withdrawal of amounts from the Furd;

to prescribe the evidence to be produced




(1) to prescribe the procedure to be followed
when contributions are psid by an employer
into the Fundj

(j) to prescribe the form and period of any
notice to be gilven by an employee to his
employer under the provisions of paragraph
(a) of subsection (3) of section 14 of this

when any voluntary contribution is paid t

the Fundj;

s +to be made by

employers,

and registers to

L

be used, Iin carrying out the provisions of

Qs

+ 1y et
this Actj

(m) +to prescribe the amount, frequency of

I 1L, of
payment and duration of any annuity payable
under the provisions cof

section 65 of this Act.

POWERS OF THE MINISTER

68. The Minister may, in addition tc aany other
powers conferred by the prowvisions o
consulting the Board:-—

{a) exempt: by order any person or class of
persons from all or any of the provisions
of this Act;

{b) provide by order that, notwithstanding
the provisions of sections 32, 33, 36 and
37 of this Act, any perscn or class of
persons, entitled under the provisions of
those sections to receive the whole or part
of the amount standing to the credit of a
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member in the Fund m eceive, in place of
all or part of any sum due to them, an

annulity based upon that thereof.

69.(1) The Minister after

may enter into a recipfocael agresmen
@government of any other country or territory i
B fund similar to the Fund has been e e

8 =

& an eriod or work for an employer in that
Yy P P ¥
country or territeory shall be treated as a
periocod of work in Zanzibar for that employer

of

1
5]
\‘
]
[
=
'_h.
o
s
0
¥
4

for the purpose of th
wegployee™ contained in sections 3 of this
Act; and
k) subject to such condi as may be laid
azreement, any amount
standing to the credit ¢of any member of the

down in the reciprocsl

Fund who works for any employer in that
country or territory may be transferred to
his credit in such fund, and any amount
standing to the credit in such fund of any
person wio a member of the Fund

may be transferred te his credit in the Fund

of this Act, shall
deemed-to be modified accordingly, so however tToat
person shall be required tc contribute to the Fund
prespect of any period during which he did not work
Senzibar and no employer shall be required to
Eribute in respect of any such employee during

ik period and the transfer by the Board of credits 1
from the Fund in such manner shall be permitted,

ﬁqfn--
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(2) Aany reciprocal agreement made under the
provisions of sutsection (1) of this section, shall be
published in the Gazette and shall came into force
on the date of such publication or on such later date
as may be provided in the agreementa.

FIRST SCHEDULE
EXEFMPTIONS
(Secticn 2)

s Any domestic servant or child as defined in the
e Empleoyment Act.

2. Any outworker as defined in the Workmen's
Compensation Act.

e Any person detained in any prison, approved
school, mental hospital or leper asylum.

Any person who is a member of a Provident Fund
establizhed by the provisions of any other Act.

Any person whe has re-entered the Fund under

+the provisions of paragraph {(iii) of the prowviso
to subsection (1) of section 21 and subseqguently
withdrawn the amount standing to his credit in
the Fund.

SECOND SCHINDI]

RATES OF CONTRIBUTION
({Section 12)

The monthly contribution by an employer under
provisions of sub-section (1) of section 14 shall
een percent of the wgges of the employee for
iceding month, and the amount which may be

i by the employer under the provisions of
tion (2) of such section from the empldyee's
for the preceding month shall be five percent
wages:

w--.p



Provided that where in any mo

an employee do

wWages payable to s
cents per hour, no sum shall be recovera
es for that month.

employer from the smployee's wag

House of R

Passed in the
1990.

en the 30th day of March,
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BHERTA YA KUANZIS:
YA UZEENT

SMETUNGWA na Baraza la

aifa
@990 na itaanza kutumika tarehe ambayo Wazir

mtaltangaza katika Gazeti Rasmi la Serikali.

- 2+ Sheria hii
Asipoluwa wale waliosa =wa kama ilivyoelezwa katika

Hadweli va kwanza ya Sheria hii.

s Katika Sheriz hii, ila kama maelezo

fa) kwa mfanyakazi
au kwa kKipind
basi itakua ni
stahilki lkupata

{b) Ikwa mfanyvakazi mwengine yeycte italtuwa
* ni mioufanyiko wa kima cha mshehara anacho-
‘stahiki kupata kwa mwezi huo, Mradi tu
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itika lufanya Hesabu ya Kkiasi cha mshaharsa

kulipwa katika wekati wowote, senti
fhazltohesabiwa isipokuwa pale tu ambapo kKima
Peba mshahars wote ni kas 1
PEenti hizo za malipo zitachululiwa kKama ni
Ehilineg kamili.

S na masna ya Bodi ya Mfulio wa Talfa wa Akiba
e Uzeeni Zanzibar itayocanzishwa chini ya
fEijitungu cha (1) cha kifungu cha &4.

B® ina means ya Katiba ya Zanzibar ya 19854,

; g% ina masna kima chochote kitakacholipwa
e Mfulke chini ya kifungu cha 14, 17, 24, 27,
aE. 51, 52 na.j?.

ya kustahiki malipo™ ina maana ya siku ambayo
1

S mwanachama huyo —

a) amefika umri wa kustaafu hkwa mujibu wa
Sheries ya Penchenij; au

'_tb} amefariki; au

{e) ameathirike kimwili na kiakili kiasi cha
atoweza uendelea na kazi nyengine yoyote
ya ajiraj; au

(a) grnacndoka au ameshzondoka Zanzibar akiwa hana
nia ya kurejeaj au

fe) kema ni mwanamke, anamfuata mumewe nJje ¥Ya
Zanzibar.

he ya kujiunga®™ kwa kila mwenachama wa Mfuko, ina
maana silku ya mwanzo ya mwezl ambayo mchango wake
wa mwanzo utakuwa umelipwa katika Mfuko;

iriwa" ina masana mtu yeyote, ukiondoa wa aina
yoyote iliyotajwa kwenye Jadweli ya Kwanza au
aliyeruhusika kwa mujibu wa amri iliyofanywa
chini ya masharti ya kijifungu (a) cha kifungu

3!;.0.-
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cha 65 au chinli ya masharti ya kifungu cha

30,

(=)

(v)

{c)

(a)

(e)

ameajiriwa Zanzibar chini ya mkatsba wa
kazi, mafunzo ya =
kKimaandishi au wa mdomo,

all au wa kupatiwa

taaluma, uwe wa
a1 uwe wa kKimselezo au wa dhana ya kuchulilia
ta;

akiwapo Zanzibar yupo chin
kazi za kibarua ambac ameu
au akiwa ni mmoJja katikas kikundi cha watu; au

i
ingia ama kKibinafsi

akiwa ni Mzanzibari, amesa kama ilivyo-
elezwa kwenye maelezo ya kijifungu (a) au

(b) nje va Zanzibar na muajiri ambae ana

"7“
=
|-...|.
o

sehemu ya kKazi au ofisi Zanzibar; au

akiwa ni Mzanzibari, amesjiriwa chini ya
makataba ulicfanywa Zanzibar, kama nahodha
(Master) au baharia katika chombo chochote
cha usafiri wa bzsharini au kama kepteni au
mfanyakazi katika chombo cha usafiri wa
afipani 'I:nc_e "-_-} ambhbacho wamilikaiji wake wana
sehemu ya kazi au ofi
ametangazwa rasni na Waziri katika Gazeti
kuwa ni mfanyakazi wa Serikali kwa madhumuni
ya Sheria hii, au

ni mwanachama wa chama cha ushirika ambae

ameajiriwa na ushirika huo.

kahusiane na mwajiriwa yeyote kama ilivyo-—

elezwa kwenye kifungu (a) cha maan
"miajiriwa"™, mtu ambage ameingic
na mwajiriwa huyo, wa kazi, mafunzo ya amali
au wa kumpatis taalumaj; au

4!-004-
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fb) kuhusiana na mwajiriwa yeyote kama I
kwenye kifungu (b) cha maana ya "Mus

I’\
Ch
=
H
e
m

¥
mtu ambae ameingia katika mkataba wa kazi =za

Kibarua na mwajiriwa huyo; au

f¥) kuhusiana ne mwajiriwa yeyote kama ilivvcelezwa

kwenye kifungu (¢} cha masna ya "muajiriwa™,

Serikalini au muajiri mwenye sehemu ya kazi
au ofisi ya Zanzibar; au
{d) Iuhusiena na mwajiriwa yeyote kame ilivvoelezwa

kwenye kifungu (d) cha ma
mmilikaiji wa chombo kilich
wa bahari au wa anga ambacho mwajiriwa huyo
anafanya kazi; aua

fe) kuhusisna na mwajiriwa yeyote kama ilivyoelezwa
kwenye kifungu (e} cha maana ya "mwajiriwa",

Serikali; =au

£f) kuhusiana na mwajiriwa yeyote kama ilivyoelezwa
kwenye kifungu {(f) cha masna ya "muajiriwa™,
chama cha ushirika ambacho ameajiriwae.

chama mstahiki™ ina maana mwanachama ambae hakujiungsa

tena na Mfuko baada ya kuchulkua fedha yake kutckana

na kutimiza leolote kati ya ma

Ewenye kifungu (a) au {c) cha maana ya "tarehe ya

‘kustahiki malipo";

sharti yaliyotajwa

wa fedh™ ina maana kKipindi kuanzia siku ya mwanzo

¥a mwezl wa Julai wa kila mwaka na Kinachomalizia
tarshe thelathini ya mwezi wa Juni wa mwaka

unaofatiaj

p® in= maans mfukd ulicanzishwa chini ya masharti
iya kKifungu cha S.

wa nyumba™ ina maana mkopo wa nyumba au wa
fnyumba uliocokubaliwa na Waziri kwa maandishij;

5/ enens
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#Meneja" ine maana Meneja Mkuu alieteuliwa na Rais chini
3 ya masharti ya kijifungu cha {1) cha kifungu cha 63

kima cha Jjuu® ina maana kima kilichotangazwa na Bodi
E- chini ya masharti ya kifunga cha 103

Bmwanochama wa mfuko" au towanachama™ ina m

ya mbu
yeyote ambae kuhusiana nae au kwa ajili yake, mchango

umelipwa kwenye Mfukoj

Naziri™ ina maansa Waziri anaehusika na kazij

mtu aliyeteuliwa™ au "mteu

teuliwa na mwanachama wa ML

asharti ya kifungu cha %5, kupokea malipo yote
=

gu sehemu ya malipo ya mwanachama Uyo ikiwa

Mpfulkco uliorahusiwa" ha maana mfukc wa akiba au utaratibu

mwengine utactangazwa na Bod

ulioruhusiwa chini ya mashart
£1) cha kifungu cha 22;
Mehangiaji wa hisri" o T
s Mfuko chini ya mashartl

:_mahahara“ ina maana ya malipe yote ambayo Yyangesta
lewa fedha chini ya mkataba walke

kulipwa mua]
bila ya kuhesabu mkato wowote unaofa

£ ;2 chind

na malipo hayo, ama 1w
ruhbusu kufanyws mketabs huo au

ama lwe inskubaliwa k
kwa mwezi, wiki, silua au vyeng

(a) malipo ambayo yanafanywa neo muajiri lkwa
maajiriwe ili kumlipa kiasi cha fed
ambacho muejiriwa ilimlazima akitumie Xws
niaba ya muajirl wake, kwa ajili ya uaJiri

walke ;
Ef-.... -
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{a)

(e)

(2) Wajumbe wa Bodi

nates] zao kwa mada wa mi

a Waziri

Easore ya huo ka
hBakuna chochote chini ya
WNaziri kumteua tena mjumbe

(3) Mjumbe veyote wa Bodi na
EEelliwa na Bodi chini ya kijifungu chs

eha 6 cha Sheria hii atajaaliwa kama
i Serikell kubusians na Sheria ya Adhabu.

TJ’ - e
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(4) Mjumbe wa Bodi h
yoyote kwa mtu yewyote lkuhu

kipo chini ya madarska yvake

kuwa kwake mjumbe isipokuwa

-4
U
katika kutelkeleza majulouma

(5) Wajumbe wa Bodi watalipws marupurupu kama
vile gharama =za usafiri p

noJda na mahitaji yva lazima,
Kama itavyowekwa na Bodi na kukubaliwa na Waziri.

(6) I1i kikao
kutahitajika angalau wajumbc wal

{7

Z8 kuong

kisheria,
wa Akiba ya
yvenye mihur
hudiwa na

kushitaki na pia
Iinaweza kupata, Fabba Lbhs hodh T T mali ya
aina } ----- elka

ainsa JS"DtC‘ au faida

masharti ambayo Bodi

{2) Warak
Jaaliwa kama umetolew

i)

W

€. (1) Bodi itay
wakiwemo maafisa na watl
kwa meoni yake itahisi wanahi
utekelezaji wa masharti ya =

(2)
shughuli kama itavyoonekana inafaa
Sheria hii, itaweza kuwaongoza mawakala hao ni

kiasi na namna gani shughuli hizo zinatakiwa =zifanywe.

Bl
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=) Bodi itaweza humteua kama Mkaguzl mwenye
uwezo chini va kifungu cha 62 cha Sheria hii, mtu
yeyot

e
£1) cha kifungu cha 62 na, kwa ruhusa ya Waziri, miu

miongoni mwa walicteuliwa chini ya kijifungu cha

yeyote au aina ya watu walloteuliwa chini ya kijifungu

1 T o R e = oo e e
Mlicede leZa madaraka

1 L& = e .. & RrAF M~y
majulama Kama yalivy na Sheria

a
hii au Sheria nyengine

itaweza,

kutoa hati ya maandishi

TR 1 . U e e
majjuoaml Xwa maalilisa au

o
buo utaf uamazi wa kikao kilichotimia

Shidall

Te DBodi itaweza kuchapisha, kuuza na katoa
stampu kwa madhumuni ya malipoc ya chango chini ya
masharti yva kijifungu ck (1) g1 cha 14
na itaweza kubuni sura za stampu hizo na kuwela
masharti ya matumlzl ¥ -

SEHEMT YA TATU
MABLEZO HUHUSY FELGA.
8. (1) Eya madhummi ya Sheria hii, kutakuwa nea

mfuko utakaojuli
yva Uzeeni wa ':"-'.-nziaar.
dtayowajibika kuat

hii, na ambac kutokana
vatavowajibika kulipwa
ya sheria hii.

{2) Bodi itakuwa ni mdhaminl

fedha zinszomilikiwa na Mfuko, kwa kuzingetia mior

yoyote itayotoclewa na Waziri -

9}-----.



(i1)

kushauriana n

IOAZ AT ER

unga cha

okuwa kwambs -

ot

ikiwa kutakuwa na kima
choltopwa kutoka Serikal ini
masharti ya kifungu cha 11 cha Sh
kitacholuwa bado Mulipwae.

JIO{--..;
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alizika kila mwaka

ra
fedha zilizotole

atumizi ya

wanachama wa

ile wya Mwe
hivo katika mwaka huo

vitawasilishwa mbel

il sve



12;--'--.




e 12 -

{2) Bila ya kujali mesharti ya Sheria yoyote
au malubaliano yansyoelezwa Vyenginevyo, miagjirli ambae
analipa mchengo kwa a2Jill ya muajiriwa uhuslana na
kijifungu cha (1) cha kifungu hiki ataluwa na haki
ya kujilipa ¥utckana na mshahara wa mlajiriwe huyo, na
8i wyenginevyo, malipo ya sehema ya mclhiango huo Xama
anavyoruvhusike lowae mujibu wa Jadwell ya Pili.

Isipokuwa hekuna sehemu ya malipo atayoweza
kujilipa muajiri kwa njia yoycte ile zaidi ye mkato
kutokanza na mshahara wa muajiriwa ambao umetumila
kama kigezo cha Xufanys Ye=mabu ya mchango wakati

mshahara huo unalipwae

{(3) Bila ya kujali masharti ya Sheria yoyote
na bila ya Xkuathiri maelezc ya vijifungua vya 1) na
(2) wya kifungu hiki, musjiri yoyote ataweza kulipa
michango kweaye Mfuko katika mwezi wowote kwa ajili
ya yeyocte kwa waajiriwa wake kwa kiwango kinachozidi
kile kinachostahiki® kwa mujibu wa Jadweli ya Fill.

Isipokuwa hwamba -

{2) Jumla ya michango itayoclipwa kwa ajili ya
muajiriwa yeyote katika mwezi wowotlte
unaweza ukezidi kiwango Xkinachostahiki
kwa mujiba wa Jadweli ya Pili kwa sentl
lumi na nne au marudufu za senti ami
na nne, lekini haitozidi asilimia thelathini
ya mshahara aliowajibika ulipwa muaJiriwa
katike mwezi wa nyumaj

(b) +taesrife za malipo ya michango kama hiyo
ya hiari zitawasilishwa kwenye Bodi lkwa
utaratibu utacwelwa.

_ (4) Bila ya kujall makubalianog yanayceleza -
wyenginevyo, muajiri hatalkuwa na haki ya kufipa kwa
a yoyote kutoka kwa muajiriwa yeyote mchango
. uliolipwa chini ya Sheria hii, kima chochote =zaidi
' %ile ambacho kimekubaliwa kulipwa chini y=a
arti ya kijifungu cha (2) cha kifungu hiki.

-

e % = =
P atin

= mem om o
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15, Pale ambapo mali ya michango yoyote
inayowajibike kulipwa chini ya masharti ya kijifungu
cha (1) cha kifungu cha 14 au ya kima chochote
kinachostahiki kulipwa chini ya masharti ya kijifungu
cha (1) cha ki fungu cha 24 hayakulipwa kwenye Mfuko
katika mwezi ule ambaoc yaliwajibika kulipwa, maajiri
atalazimika kulipa malipo ya adhabu Jjuu ya Kima
chochote cha michange cha asilimia mbili kwa kKila
mwezi au sehemu ya mwezi baada ya kumalizika kwa mwezi
wa mwanzo kabisa ambao michango hiyo ilikuwa ilipwe.

Isipokuwa kKwamba -

(i) ikiwa kima cha malipo ya adhabu kwa mujibu
wa mahesabu hakitofikia shilingi tano, basi
malipe vatakayolipwa yataloawa ni shilingi
tano; au

(1i) ikiwa kima cha malipo ya adhabu kitazidi
shilingi tano, malipo yvatayolipwa yatahe-
sabiwa kwa majibu wa maradufu ya Juu zaidi
ya shilingi tanoj na

(iii) Bodi itaweza pale itapoona inafaa kusamehe
malipo yote ya adhabu au sehemu ya malipo
hayo yanayowajibika kulipwa chini ya kifungu
hikie.

16. TIkiwa muajiri yeyote atashindwa kulipa
mchango wowote ambao alitakiwa kulipa chini ya
kijifungu cha (1) cha kifungu cha 14 au kima
chochote chini ya kijifungu cha (1) cha kifungu
cha 24, Bodi inaweza ikiwa itaridhika -

(a) kwamba kushindwa huko hakutokani na
idhini ya muajiriwa anechusika; au

(b) kxwamba hakuna matumaini ya kulipwa kima
ambacho hakikulipwa katika kipindi muwafakaj

18] cnves
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kumlipa mwajiriwa limbikizo la aksunti yake ya
uanachama chini ya masharti ya ibara (b) ya
kijifungu cha {2) cha kifungu cha 19, kutockana na
mapato ya Mfuko.

{

iradl tu =

-

(i)} halume chochote katika ifunga hiki
kitachoathiri haki ya Bodi ujilipa kima
cha michango pamoja na malipo ya ziada
chini ya kXifungu cha 15 kutoka kwa muaJiri,
na kima chochote kitachopatikana kita-
ingizwa kwenye mapato ya Mfuko;

(1i) 4sipokuwe kama Bodi ifaamua vyenginevyo
katilka kesi fulani, kiwango chochote
kitacholipwa muajiriwa chini ya masharti
yva kijJifunga hiki kitsjJaaliwa kwanba
kimelipwa kwa ajili ya muajiriwa huyo
kwenye tarehe ambayoc malipo hayo
yamefanywa.

17. (1) Mtu yeyote ambae si muadiriwa chini ya
Sheria hii wala sio mtu aliyecelezwa katika Kijifungu vh
cha .{2) cha kifungu hiki ne wala si wa chini ya unmri
wa miaka umi na sita su zaidi ya miaka ishirini na
tano, anaweza kuaomba, kwa kMutoa taarifa kwa Bodili kwa
kufuata utaratibu uliowekwa, kuwa mchangiaji wa
hiari wa Mfuko na michango itayolipwa na mchangiaji
huyo itashughulikiwa chini ya kifunpga cha 19 cha
Sheria hii kama kwamnba alilkuwa muajiriwva.

Isipokuwa kwamba mwanachama yeyocte ambae ni
miajiriwa ne kulipwa michengo Xwa ajill yake chini
va kijifungu cha (1) cha kifungu che 14 kwa nusu
mbili zlizofuatana za mwaka, na aksacha uwe ni
muajiriwa, anaweza baada ya Kupelska ta
Bodi kwa kufuata utaratibu uliowekwa sio z=ldi ya
miezi sita baada ya kuacha lawa muajiriwa, kultubalika
kiws mchangiadi wa hiari bila ya lujeld umri.

e Y
ariia Awa

15;.001-- i
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({2} Malundi yafustsyo hayatalkubaliwa ltuwa
iz al

(a} wanachama wa mifuke 1liyvorubusiwa

(B} watu wallosameheks ch

() Mbu akiwa ni mchangi

e o T ¢ -, qrem e A
kusnza malipo ya michange

i

ambac ametca taarifa kwa Bodi kuhusiana na Kijifung

cha (1) cha kifungu hiki,

T g Y P
Isipokuawa Kwambha

- e y e, U ] FETE, S o

snasweszZa Slillpa mChango

gl cha Akiba 18, Xias

cha akiba kinachowsza kulipila kwa
anachamas

-
h
mwanachema wa Mfukce kwa madhumuni ya vifunga vys 32,

2% na 36 vya Sheria hii kitaluwa ni sawa Va
maltizanyo ya michango yote iliyofanyws kwa ajilli ya

mwanachama huyo, toa makusanyoc yanayoalnishwa katika
ibara (&) ya kijifunga cha (2} cha kifungu cha 19
ne milkato yote inayofanywa chini ya kijifungu cha
{3) cha kifungu hicho, na kwa luzingatia

yva kijifung: cha {3} cha kifungu cha 19,

riba ambacho kiilawezza kuwa kimelipwa kwa
"huyo chini ys masharti ya kijifungu hichc kilicho-

o+ e
L2 JWE »

SHIEMT YA TANO

UWEXAIT WA MATTPO KAT HA MEURO.

dhanzo lkulipwa 19. (1) Kima chote kilichopokelewa au

' S e kulkusanywa kwenye akaunti ya michango chini ya

- masharti ya Sheria hii yatalipwa au yvatahamishiwa
kwenye Mfuko kama Bodi itavyoelekeza.

(2) Kiasli cha fedha kitachowajibiks lulipwa
kwenye Mfuko chini ya masharti ya wvifungu vya 14,

16{..... -
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17 na 24 vya Sherias hiil vitalipwa kama Ifuatavyo =

(2) schemu moja katika =zzba ya kima kwenys
kasma ya mapato ya Jumla ya Mfuko kwa
ajili ya ufanya malipo ya mizka chinl ya
matoleo yatayofanywa chini ya masharti
yva Ibara {b) va kifungu cha 68 cha
Sheria hii; na

{b) sehemi sita katika

akaunti ya mwanacha
ajJili yake.

(=) Dodil itahakikisha fedha zinalipwa kwenye
akaunti ya kila mwanachama wa Mfuke kwa vima vinavyo-
lingana na masharti yaliyowekwa chini ya ibara (b)
ya kijifungu cha (2) cha kifungu hiki, katika kila
kipindi cha mwaka wa fedha kwa ajili ya mwanachama
huyo, na kufuatia uvamuzi wa Bodi chini ya mashartl
va kifungu cha 9, Jjuu ya kiwango cha riba cha mwaloa
wa fedha unachusika, riba kwa kiasi anachostahiki
kulipwa wakati wa kuanza mwaka huo katika hall
ambayo Bodi itaelekeza na lkukata shilingi ishirini
kutoka kxwenye akaunti ya kila mwanechama au, ikiwa
kiasi kinachostahiki kulipwa kwa mwanachama huayo
kitakuwa chini ya shilingi ishirini, kiasi hicho
kitaendele

kwenye mapato ya Jumla ya Mfuko.

sipoltuwa kwemba ikiwa macmbi hayo hayakufanywa
aka zaidi yva miezi sita baada rehe ambayo
amefika umri wa lkustaafu, mc

kwa ajili yake na hataruhusiks kua
+oa taarifa ya miezi sita kwamba anajitoa, au Lipindd
kifupi zaidi ya hicho kama Bodi itawvyowe

¥wa majibu wa kila kadhla.

a
o utaendelea kulipwa
o

ha mpaka atakapo-—

¥
za naltubali

(4) Mkataba wowote au malkubaliano yatayoeleza
kwamba mtu yoyote hatatca taarifa kama ilivyoelezwa
F‘

kwenye masharti ya kijifungu cha (1) cha kifungu

hiki yetakuwa batili na mkataba wowote au malubalianc
yanayoeleza kwamba mtu yeyote atapelelka maombi ya

kujitoa kwenye Mfuko kwa kima chochote cha akiha yake
au baada ya kufikia umri wa kustaafu yatakuwa batili.

R e
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20. Bodi baada ya kupats
inaweza kuweka vitega uchumi au
n

ika mapato ya Jumls ya Miuko,

CTIIENTT VA STTA
pe T T - - RN
=
wr T AP AT T AT e n T TR oo ——— =T
WAZEE WALIOQAJIRIWA TEMA SAATHA UL

mrA O TFETEN A AT T - TFYT TN A
iidh _'_-..-T-\.;..--..-u.'hr\-. AT lefud LD .

- Wasdd  Trwrs e ol o i L T S
.'_1. naZl1rl Lera ushan A na Bodl anaweza
T I T I
Euweka kanuni c

mpangc wa I

tena

kujit

MIFUKO TTIIYORUHUSIWA NA KURUHUSIKA.

yeyote

1290

hii (ambac

T

e
ama - mIivgo

- 1 el e & s e 1~ L- | R .|
huo na kuanz miajiri huyo hatohus |

kuchangia kwen Mfuko
cha (1) cha

maajiriwa huyo ambae ni

ulicruhusiwa, kwa kadrdi

kwenye mfuko ulioruhusiwa lwa ya muajiriwa
-+

za mfuko huo,

kwa mujibu wa kanuni na

Isipokuwak

wowete ambao una
Ji ataweza, katiks

|
Euchulua sshemu yoyot BTy e owa m co hu |
. . - . o Ll

8u riba yoyote i1liyochumwa au sehemu kubwa zaidi ya

msaada wa muajiri ikilinganishwa na tofauti baina
¥a kima cha msaada huo na kims cha nusu moja ya

A8 aassns
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kiwango ambacho kingelipwa kwenye Mfuko kwa aJili
yake chini ya masharti ya Sheria hil kwa kipindi

cha uwanachama wake kwa Mfuko kama angeltia mwanachama,
tokea kuanza kutumika kwa Sheria hii.

{2) Musjiri yeyote ambae ataltaka kuicmba Bodi
{thibitishe mfuko au mpango kuwa ni mfuke uliox
siwa chini ya masharti ya kijifungua (1) cha kifungu
hilki atowesilisha mzombi kupitias utaratibu uliowslwa,
kwenye Bodi, ndani ya kipindi cha miezi sita tokea
kiuenza lutumilks ltwa sheris hiil, na iwape Dodl

itari«

1ika kwamba maowmbi h 1 sawa its

yva mada va kumrubusu musgl

ya sheria hii kuhusisria na wanachama wa

mpaite hapo Bodi itapcamua loaridhikas au Iz

kwemba mfuko huo umeltubaliwa

...-.l...
haitaridhikas itamjulishs r_"'.uﬁ.;_l_ na ‘1?.;.::
ya sheria hii yatatumika kikem lifua.

Isipolawa Kwanba ila ye2 adali mashartl ya
kijifungu cha (1) ha Sheria
hil hakuns H Mfuko kotika
mwe=i an uilisha hivyo maajiri.

E— - ik B 1
walkati wowote maslahi

- - —_ - .y
chini va mfuke uliclkubaliwa,

e ta luwz bora {zaidi)
yale ya Mfuko wa Aldba, au iwapo Bodi halridhishw J
na uongozi wa mfuke wowote uliockubaliwa, basi Bodi
itaweza lodbatilisha shahada yoyote 1iliy rotolewa
kwa mujibu wa kijifungu cha (1) cha kifungu cha 4
22 c¢ha Sheria hii, na hapo maslezo ye vifunga vya |

¥
24 na 27 vya Sheria hii yatatumikeo kama vile ambavyo

yangetumilka kama mfuko hue umefungwa.

24e (1) Muajiriwa yeyote ambae hajafikia umri
wa lastasfu na akaacha uajiri smbac kwso allikuwa ni
mwanachame wa mfuko uliorubusiwa au akasita lkuwa na |
michango iliyolipwa Kwenye mfuke huo kwa ajili yake
kwa sababu nyengine yoyote ukiondoca ya kiro chake,
muajiri anaehusika atallpa kwenye Mfuko ama -

L } 19!‘..-..
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{a) Xkiasi che fedha ambacho kingekuwa
kimelipwa Fwenye Mfuko ltwa ajili wya
miajiriwa huyo kama yangefuatwa masharti
yva Sheria hii, kwa kipindil cha uanachama
wake katika mfulko hueo ulioruhusiwa tokea
kKuanza utumi=ka kwa sherdia hil Jumlisha
na riba ambayo ingelipwa kwa muajiriwa huyo
kama smbapo michango hiyo ingelipwa chini
ya sheria hiij; au 1

(b} nusu ya kima hiki jumlisha na kiasi cha
akiba cha muajiriwa huye katika mfuko
uliorubmasiwa . anbacho kKinawakilisha mchengo
wa maajiriwa huyeo tokxea kuanza kwa Sheria

hil, pamoja na riba iliyechumwa.

katika hivyo wviwili kitachokua kilubwa zaidi ndicho
kitachochultuliwa. Malipo hayo yatafesnywa ndani ya '
kipindi cha mwezi mmeja tokez muajiriwa anaposita
uwa mwanachama wa mfuko huo ulioruhusiwa, au ndani
va kipindi chochote cha ziads kitachorulhmsiwa na Bodi
kwa mintarafu ya kila kadhi=z.

(2) Haluna chochote katika kijifungua cha (1)
cha kifunpgu hiki kitacheozuwia kuheaulishwa kwenye
Mfuko, katika hali ambayo kijifungu kingeruhusu
unhaulishaji wa kiasi chochote kuingia kwenye Mfuko,
kwa makubsalianc baina va muaJiri na masjiriwa, kiasi
chochote cha akiba pamoja na riba ya muajiriwa huyo
kilichomo kwenye mfukeo ulioruhusiwa, kinachohitaji
kuhaulishwa chini yz masharti ya kifunga hiki, aua
kiasi chochote kilichochangiwa kwenye mfuko huo
kabla ya kuanza Sheria hii, pamoja na riba iliyo-
chumwa «

{(3) Pale ambapo mwajiriwa aliyeajiriwa ne
mwajiri mwenye mfuko ulicruhusiwa enapatla uhamisho
wa kikazi kutoka Zanzibar kwenda nje ya Zanzibar
chini va mwajiri huye huyo, haitochukuliwa kwamba
mwaliriwa huyo amesita kuchangia mfulko ulicruhusiwa.

2Q{..... ,‘
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- 25. {1) Pale ambapo kanuni na taratibu za
mfuko wowote ulioruhusiwa zinaruheu miajiriwa yeyote
kuacha huduma za akiba ya uzeeni za muajiri ambae
ameanzisha mfuke kama huo, kwa sababu ye kujiungsa
na bima ya maisha yake ambayo ameipata kwa kulnunua
kwa michango yake mwenyewe au lkwa michangoe ya

L1y

kwa latoa taarifz ya sika kumi na mme kwa musjiri
=l

muajiri wake kwenye mfuko huo, muajiriwa huyo anaweza

walkke na lkwa Bodl kuslezea nia yake ya luacha
huduma hizo kama ilivycelezwa, Xujiunga na bima
hivo na bila va kujali masharti yoyote ¥a bima hiyo,

atajaaliwa kuwa ni mtu ambae maisha yalke anakatiwva
bima.

(2)(a) Xiasi kitacholipwa kwa Bodl na
=

muajiri chini ya masharti ya kifungu cha 24 cha sheria
hii kitapungua kwa kadri ya kima cha fedha tasliim
i

schopokelewa na maajiriwa kuto-kana na bima

i ("]
chini ya masharti ya kijifungu cha (1) cha kifungu

(b) XKwa madnumuni ya luhesa

il1ivoelezwa kwenye ibara ya (a) ya
- Y o

maajiriwa kwa kila mwalta atawasi

mwanachama wa mfuko ulioruhusiwa
kuhusu bima inayvendelsa ya mwanachama huyo Kama
Bodi itevyohitajl.

(3) Bila ya kujali masharti ya sl
nyengine yoyote au masharti ya bima yeyo
bima itakayopokelewa na mtu yeyote kuahwsi
masharti ya kijifungu (1) cha kifunga hiki it13
gaiwa, welwa amanai, hamishwa au salimishwa kabla

-"-r\"

ya tarehe yake ya mustahiki malipoa.

26, Pale ambepe muajiriwa aliyemoc katika ajira
iliyoan=zishiwa mfuke ulioruhusiwa anazuilika kwa
mujibu wa kanuni zea mfuko hue lachengia lkwa kipindi
kilichoainishwa cha majaribic kisichozidl mwaka
mmoJa, kiasi chochote kikatholkua katika akaunti
ya muajiriwa huyo katika Mfuko kitachotckana na

L DL I s 1
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ofanywa nje ya anzibar;

(b} maajiriwsa

Ty o oy o (T e |
HusTaalll chdn

1izeeni ulican

amba malipo

yva kutosha

(c}

basi itaweza kutoa kwa muajiriwe huyo hati ya
kussameheka (exemption) na baada ya hapo atajaaliwa
= 1

a
kuwa si muajiriwalkwa madhumun
lnahusiana na uajiri wa kewa

kipindl kinachohu=zilka

(c) za kifungu hiki zitakavycende

naye .
STLITIANTT WA BT ANE
bt i Lodi aa bl liead
—_——

KUOHNDOILEWA WA MICHANGD.

21, Haluna kigsi ambacho kKimo
ya mwenachama wa Mfukeo kitachoweza kuondolewa
isipolawa kwa ddhini ya Bodi na idhind hiyo
haitatolewa kabla ya tarehe ya mwanachama huyo
kustahiki malipo ya akiba hiyo.



olewa kwa

o

folewa
Fteuliwa.

— 23

32« DBodi baada ya kaf ya Xustahiki
mwartachama kwa njia nyengine lsiyokuwa ya
a1 baada ya

ya
Wagonjwa
- L i
muombaji

Mifukos

utakao lnumteua watu kupokes malipo
kwa ni Xoms ya mou au

kutoka iazost kalipwa Ihutola
Miuko artl ungu cha 33

hii waka chake kamz hati hiyo

e ambaye

na

kutoa taemko kwa masndis

Bodi
kufanye

kutakiwa na

hataki

T o e T - -
Isipokuwa WOoL

5
-y

% e
nuaoe iFcvawezZa

baade ya uteuzl
uwe batili.

o Ty 2= -
'l,'.;'n;;lxﬂ'..i wWa

36. (1) wa
halama mtu aliyveteuliwa chini ya masl
cha 25 cha Sheria hil, basi kiasi cha

mwanachama kitapelekws Mahkamani kwa ajili

3 oy Lo e Fr2
kifo chz mwanachama,

Ikiwa,

E;l
[
bt
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H
H
5
&
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kKugawanywa chini ya masharti ya

inayotumika kwa aJili hiyo.

{2) Iwzpo mtu m
teuliwa na yukc chini y= um

wa kulipwa kwa malipo

-
51
malipo ya akiba italipwa

=
Scrilzali (Public Trustee) kwa manufas va mtu huyo

b maalum 37. (1) Endapoc kifc cha mwanachema anayes-

s
Fo 3 3 . T
' malipo kitatokea baada ya tarehe 1 Jamusri, 1991,
G| L
-

mwanacha

1T s o
KA Call

o falpy B ol

TEITATTT Tovrrp = TETTA TTTUATTTACA 5
e T L e S Ny G e g ]

sha 29,

alkaunt T
fehemd 0L AU ya
kwa Bodl baasda yva luonbwa

i
ik chama yeyote ambaye masharti ya kifungu cha 3
Sheria hii yamabusu, kuhaulisha kwa Jjumuiya ya uJen=d

S
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katoka katika akeunti ya mwanachama bhuyo izasi cha
o ] — , Py 1 — - = -

fedha kisichozidf kissl cha aklba ya mwanachams

e SO e O k| = - = L T r= ] = e e

huyo Katilke silu ya kwanza 2 walluarl ad SsSil8u

i
o
Ya kwanza ya Julal va mwisho inayotengzuliz tarehe

ke g e weas Tl
- — P T 1 |
J — - et —'—\_-\." - .
¥ L oy Ak 1 i, B <
-,c - Llasl Chnocllche s Ffedha XXilichohasulishwae
dd ars e =l g . Yoo P gam g | . o | PP SRy P o B
chini ¥a masilal ti ra ﬂj.....“;._.,-.-. cha 39 chia sheria hil

Y f e ey e F o e ¥
RicatuMliwa I

TrRe, TNy T re 11 o L e | o e | -
=1 uu‘f-ai}i'-_". ¥a '..-u-.',.z..j. AUAPUNSIZa fiasSi cad
A= -

b 2" £~ - s P MR e ] - 1T 2 g 1 L s
mikopo ullotolewa na Jumuiya ya Ujenzil Kwa mwanachizma
LS Y - - R SO — T L. e AL, Ty e
katika hall ame ya kupungu=zsa mila ambao mikopo huo
3 P - N R, i e i s el e 9 e o e m e TP
ungewezZa Hatolewsn a1 AupiuIngusa AlaSd Cila Viwango T EE]

= | - & F e 7 T . e | 1= = Ve ==ty e T
ulipaji wa deni hilc ambalo, Kama si Kwa sababu ya
1 R Y e q 4 1 & I - e 1 N 3 = -, =y -
kufanywa uhaulishaji, lingepaswa kulipwa na mwenachzama
B = T 2 - - F e TT < e e b
AWE JUmMLLN A fad U JENZL «

YW tlrmdd - % - 4 wid wra ma el H £
41, Wakati wa kuhesdwlisha chini ¥ asharti ya

3
kifung: che 39 cha Sherda E’iii, ‘..i.-.:-:‘.;;ﬁ che fedha ch
'l—\

{b) ivara (¢} ya kijifungu cha {2) chs kifungu
cha 17; a

{c) sharti lolote la kifungu cha 21.

t2e Jumiiya ya 'Jj-::_:i
na mtu yeyvote ambaye uhaulish
yvake chini ya kifungu cha 59
kuruhusu uwezekzno wa kalip:
hiye va ujenzl itazirudisha

zilizockuwa zimehaulishiwa K

ya makubaliano hayo na fedha hizo ?itnzcr“”ih“u:,

bila ya kujali masharti mengine ya Sheria hil, zitaweskwe
pila ya kukatwa, katilm akaunti ya mwenacnama qﬁsyehuaikﬁ

-

kama kwamba ni mchango ulioclipwa luhusis=na na nusu
miaka ambayo kiasi hicho hupokewa na Mfuko.

27}‘-;&--
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4£3. Ikiwa uhaulishwaji utaluwa umefanywa
kutoka katika akaunti ya mwahachama chini ya kifunga
cha 39 cha Sheria hii, hakuna uhdgldishaji =zaidi
utaofanywa tena kutoka katika akaunti ya mwanachama
huyo.

SENEM YA

HIFADHT ¥A FEDHA ZILIZOCHANGWA NA HUOHDOLELA .

4. (1) Bila ya kujali masharti va Sheria
yoyote lakini kwa kuzingatia masharti ya kijifungn
cha (2} cha kifungu hiki, haluna mchango ulicingizwa
kwenye Mfuko, wala akiba ya mwanachama wala riba
iliyopatikana kutokana na mchango wa akiba hiyo,
wala kucndolewa (withdrowals) kulikofanywa kwa
ruhusa va Bodi chini ya vifungu vya 32, 33 na 6
vya sheria hii, wala hat va mwanachama yeyote
aliyonaye chini ya sheria hii, wala haki ya kupata
‘annuity'! chini ya ibara (b} ya kifungu cha €8 cha
sheria hii, vitavy:weza ugawiwa mtu mwengine au
lophanlishwa au uwa na dhlma ya kupigwa tanji,

kuwelwa rehani au kukatwa kuhusiana na deni au

madai yoyotea.

{2) Bila ya kujali masharti ya sheria yoycte
Fadha zote zitazolipwa latoka kwenye Mfuko baada ya

£

kifo cha mwanachama zitajaaliwa kuwa zimetolewa na
Mfuko kwa ajili ya mba au watu kama +t“uJoamu1¢w
na Mehkama kwa mujibu wa kijifungu cha (1) cha

kifungu cha 36.

45, Bila ya lujeli masharti ya sheria engine
yoyote, Waziri snaweza kuirubusa Bodl kufanya malipo
va lkiasi chochote ambacho kikeo tayvari kalipwa sma

kwa njia ya kuondolewa au malipo ya Yannuity'

yanayo
stahiki kulipwz chinli ya Sheria hii kwa mwanachama
kXatiks nchi yoyote ambayo mwanachaina analksa wakati
malipo hayo yatakapokuwa tayari kullipwa .

-

L465. Kwa madhummi ye sheria yoyote, malipo

1....

yoyote kwa ajili ya "ammu ty' ambayo yanapaswa
kulipwa chini ya amnri iliyotolewa kwa mujibu wa

28/ avnas
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kuhusiana na mambo hayo katika kesi yoyote wya

Jinsi.

50-

(a)

(v)

(cl

(d)

(&)

(<)

SEIIEMI ¥A KIMI MNA MOJA
MAROSA, ADHASU NA MASHTTAMA.

1) Ikiwa mtu yeyote -
kwa madhumuni yoyote yanayvohusiansa na
sheria hii -

(1) Xwa kujua statoa maelezo y¥a uongo;
au

€11) atatoa au atapeleka au lkwa kujua
atasababisha au kuruhusu kutolewa
au kupelelwa waralka wowote ambao
anajua Kuwa ni wa uongo,

atashindwa kulipe kwenye Miuko ketika
mwezl wowote kilasl chochote, ambacho
chini ya kijifungu (1) che kifungu cha 14,
cha Sheria hii, asnawajibiks kulipa katika
mwezi huo:

atamzula afisa au mtumishi yeyote wa
Bodi kufanya kazi zakej

atashindwa lufuata masherti ya kifungu cha
29 cha Sheria hiij;

atashindwa kuhaulisha kwenye Mlfuko kiasi
chochote cha fedha ambacho anataldwa !
alkkihanlishie kwenye Mfuko chini ya masharti
ya kijifunga {1) che kifunga cha 24 cha
Sheria hii, kiasi ambacho atatakiwa na
kifungzu hicho akihaulishe kwa wakati huo;

atashindwa kulipa kwa Bodi, katika walkati
unaohitajika, kiasi chochote cha adhabu
ambacho anawajibilka kulipa chini ya kifungua
cha 15 cha Sheria hiij

akiwa Mjumbe au amewahi louwa mjumbe,
afisa au mbtumishi wa bodl akawasiliana

i

T

e e



(h)

(1)

(3)

(xd

(2)
(2)

B0 -

moja kwa moja au vyenginevye au akaeleza
Iwa mtu yeyote Jambo leolote linalochusu
shughuli za Bodl ambale atalijua kutokana
na kuwa kwake mjumbe, afisa, mbumishi au
waltala isipolkuwe kema jitakevyochitasjika
katika hutekeleza kazi zake akiwa kama
mjumbe, afisa, mbtumishi au wakala wa

Bodl au kama itavyoruhusiwa ns Bodij

atamfanya mjumbe, afisa, mtumishi au
wakala wa Bodi au mtu ambaye amswahi awa
katika kazi hizo, kuwasilisha au kueleza
Jambo lolote katli ya yaliyoelezwa katika
ibara {(2) va kifungu hiki;

kKabla ya siku yake ya kustahill malipo
atampa mtu mwengine, ataiweka dhamana au
rahanl, atalhaulisha au kukabidhi kwa otu
mwengine mkataba wa bima alloupate chini
ya kijifungu (1) cha kifungu 25 cha
Sheria hii;

atashindwa lualips mchango au ada ambayo
anatakiwa ulipa chini ya kifungua cha 48
cha sheria hiij

atashindwa kuwasilisha, katika wakati
uliotajwa, waraka wowote anaoctalkiwa
awasilishe chini ya ibara {(c¢) ya kifungu
cha 62 cha sheria hiij;

atakuwa mkosa na stakapothibitika hivyo atatoczwa
faini isiyozidi shilingl elfu ishirini au kwenda
Chuo cha Mafunzo kwa kipindi kisichozidi mwalka
mmoja au yote mawili faini na kifungo.

ikiwa mtu yeyote -
atafanya mkato kuhusiana na mchaugo kwa
namna yoyote mbali ya ile ya mkato wa
mshahara ambao utokana nao ndio mchango
siwa au kufanya mkato katika wakati
wote zaidi ya wakati:

S i “!gk_fgﬂ_iﬁi i
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yva kifunga cha 57 cha sheria hil, kuzsmaru mshtakiwa
kullpa kwenye Mfuko kiasl Xinachehitaika Kuhszullshwsa
au kulipwa lkama ni ada tika namna 1le mchango
unavyotakiva ulipwe chini ya masharti ya kifungu cha
51 cha sheria hHiia.

Fe Bndapo kosa chini ya sheriz hii limefanywa
na Shirika au Jumiiva au umeja wowote wa watu, mbu
veyote ambae wakati wa lutendwa kosa slilkuwa
Minurugenzi, Menaja, Katibu au afisa wa ainsa hiyo
au faEHirike wa shirika, Jjumuiya su umoja huo au
aliluwa analtimu madaraka hayo basi atajaaliwa kuwa
mkosa isipolhuwa labda athibitishwe kKuwa Kosa hilo
lilitendwa bils ya ridhas yzke au kushiriki kwake
na kwamba alitumis Juhudi zcte kuzula kosa hilo,

xke katika madaralka hayos.

kulingana na nomma ya kKazi =

54, Pale smbapo mahkama yoyote itaridhika, ita-
ni Mmuajiriwa yeyote ambae amefanya mi

mtia hatisa
au amejipati kutoka kwenye fedha za muajiriwa
a a

veyote lkwa vote i=ipcockuwa hiyo

o
kuhusiana na masharti wa sheria hil, mahlkama inaweza

kutca amri kwa muajiri huyo kumlipa muajiriwe huyo
ambae amekatwa kiasi hicho kwa njia isiyc ya halali.
5%, Mashtaka kwa ajili ya makosa yoyote
chini va sheriz hii yanaweza kufunguliwe na HMeneja,
au na afisa yeyote, mitumishi au wakala wa Bodl
alieruhusiwa Ximaandishi kws niaba na
Meneja au afisa yeyote alieruhusiwa, mtumishi au
wakala anaweza kuendesha mashtaka bila ya Kajali
kama yeye ndiye aliyeanzisha shauri hilo au la.

56. FKatika kesi yoyote ile iwe ya Jinai au
madai nyendo za kesi chini ya masharti ya sheria
hii, nakela ya kumbulmumbu au akaunti ya Mfuko ambaye
imetiwa saini na Meneda utaluwa ni ushahidi ulio
wazi kwa maandishil hayo yaliyofanywa na madhumuni
yake yatakuwa ni kwell, na shahada ambayo itatiwa
saini na Meneja kwamba halkuna maandishi yaliyo-—
fanywa basi utakuwa ni ushahidi uliowazi.

33 vecas
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57« (1) Michango yote ambayo imelipwa chini ya
sharti ya sheria hii, inaweza, bila ya kuathiri
malipo mengine yoyote, kupatikana tena kwa Bodil kama

ni deni.

(2) Madai yote yanayohusiana na madeni ya
mchango wowote yanaweza, bila va kujali chochote katika
Sheria nyengine yoyote vyenginevyo, vansweza kufu-

guliwa wakati wowote katika kipindi cha miska sita

kuanzia tarehe ambayo mchango huo ulitolewa.

{z) Madai yanayochusiana na madeni ya michango
3
e

yvanaweza yakafunpguliwa na Meneda, au na afisa yeyote,
mitumishi au wakala wa Bedi aliyvervhusiwa kimaandish
kwa nisba ya Meneja. Meneja au aflisa, mtumighi au

akala yeyote alieruhusiwa anaweza slkaendesha madai

hayoe.

(4) Hatika Kifungu hiki neno "mchang
aliwa Xujum:i ra T

E ¥
kKifungu cha 15 cha sheria hiil.

58, Ikiwa, Kama itatokezea kwa Wuajiri kukosa
Kulipa mchango wowwote kwa kipindi ambacho mehang
huo ulistahikdi maslahi yoyote chini ya masharti ya

sheria hii ambayo yangeluwa yalipwe kwa mtu yeyote,
ikiwa malipo hayo hayglulipwa, mugjird huyo, kKamag
atapatikanas na hatias katika mahkama yoyote ltwa f
kushindwa kulipa mchango huo wakatl uliostahilki,
atakuwa ni m%osa na atalipa lewenye Mfulto kiasi cha

maslahi ambayo yangelipwa kutokana na mchango ambao
ungelipwa kwa wakati.

59. Kiasi chochote ambacho muajiri ataluwa na
Juloauma ka kulipa chini ya masharti ya kKifungu cha
58 cha sheria hii, ¥yatzslipws kwa Bodi Kama ni deni
ng madai ya madeni hayc yanaweza yakafunguliwa na
mtu yeyote alieruhusiwa kufungua madai chini ya
masharti ya kijifungu cha (3} cha kifungu cha 57
cha sheria hii.

3_'&;..-..
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lOwezo wa
macfisa wa
Mfuk.o.
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cha 2 cha
voyote ltwa
Posta kwa
medhumani
huyo lowa

hati hiyo,
eglezwa isiwe
moja kuanzia
hati:: hiyo ita
muajiri waka
posta ya karibu.

(d) Iumchunguza, sma akiwa p
va mhbu mwengine
Jambo lolote ch.

kuhusiana nals

" e ——
mtu yevyote ambae ana sababu

kwamba anaweza kutoz habari
kuhusiana na Jambo linalofanyiwa uchunguzi
ra latalke mbtu huyo ahojiwe, na hwa madini-
muni ya uchunguzi huo mtu huyo answeza
Tuitwa na latakiwa kuhudhuria owa wakati
na mahali ambapo pameelezwa katika wito
huo.

5%3. Mkaguzi, =u miu yeyote alieteuliwa chinl
va mashartl ya kKifungu cha cha Sheria hii na

ambae ameruhusiwa kKimasndishi na Meneja, anaweza
kufanya uchunguzi kema itavyocnekana muhimul, wa
kupata ukweli wa hoJa yoyote Iliyofanywa kua
madhummi ya kuJua tarehe inayostahiki kwa mwanachama

wa Mfuke na anaweza kwa madhumuni hayo -

(a) kumchunguza aidha akiwa peke yake au
mbele yva mitu mwengine yeyote, Nwa ajili
ya jambo lolote c¢iini ya Sheria hii ambalo
tuhusiana nalo anaweza kuhitaji bheabari,
mtu yéyote amhae ana sababu za luamini
kwamba anaweza Kutos habari za kuaminika
kuhusiana na Jambe linalofanyiwa
na kutaka mtu huyo shojiwe,
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AUyo anaweza kuitwa na Mutalkiwa kuah
kwa welkati na pahala ambapo pameelezwa
katilka wito huoj;

(b) kumtaka mtu yeyote ambae ametoa hoja hiyec
Xutia saini kwamba maelezo hayo ni ya
oweld .

SEEMIF YA KUMI NA TATU

. o

!
MAELEZO YA JUMLA :
ombi ya mkopo 64. Mwanachama wa Mfuko anaweza kupelelta maombd
wa mwanachams . s . "
CHAME.  yake kwa Bodil kwae ajili va kupatiwa mkopo kutoka
RKwenye Mfulkko Kwa madbhumuni ¥a kununua mall inayvoweza
na isiyoweza kuhamishiks,
Isipokuwa kwamba, pale ambapo mkopo umeombwa
na thibitishwa, mkopo hue utatolewas sic zaidi ya
owezi mmoja kuanzia tarche ambayo maocmbi hayo
yalifanywa.
ali?o ?agingge £65. Malipo yoyote yanayofanywa kwa ajili ya
rgzgi?iﬁa ® mwenachama wa Mfuko au kutc kana na kifo cha mwanachama
- — -

huyo, kwa wanacmtegemea wakati malipo hayo yanapolkua
[ tayari, yatalipwa ndani ya kipindi cha miezi sita
kuanzia tarehe smbapo malipo have yameidhinishwa au
tarehe ambayo kifo XkXimetokea.

MakXosa na 66« (1) Afisa yeyote ambae atachelewesha malipo
adhabile Yoycote yaliyofanywa chind ya kifumgu cha 65 cha sheria
hii atakuwa ametenda %osa.

{2) EKosa ambalo limetendwa na atisa litajealiwa
kKama kwamba limetendwa na Mfuko, na Meruko utatiwa
hatiani kwa kutozwa faini y:o a8ilimia 10 ya kiasi amwbach

wanachama anaestahlkl au wanaomtegemea kacheleweshewa
kwa kila mwezi ambao utacheleweshwa au sehemu ya mwezi
kuo kulipwa dkwa mwanachama au wanacmtegemea kutokana
na fedha za Mfuko.
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(3) Afis
Kifunegn hiki kesi
¥a Sheria ya Usala:
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E7. Waziri

yoyote ambayo kanuni zinswe=za
=

qye E

a chini wya

i
ambacho kinaweza Xuelezewa na vyenglnevyo kwa a

kuendeleza Sheria hii kutumika, bali bila v
meelezo ya Jumlas, anaweza Mufenva kanuni

ki

mambo yafuatayo -

(a) kxuweka

Fims. g s e b
Sl EG AL

b} kuwela taratibu =za
wa michango na msobh

ey *
o

yeyote ambae atatenda kosa chini
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tarehe inayostahikin kwenye
# cha Sheria hii na kwa aJili ¥a

madhumuni kema itavyoelezwa;

ya

{g) kueleza masharti na taratibu za kutoa
fedha kutoka kwenye Mfukos;

(h) kuelezea namna ushshidi utavyotolews na
. mbtu atakaetoa, afisa au aliemrubusu ambaye
S ; lowalte ushahidi utatolews Lwa ajili ya
S kifungu cha 34 cha sheria hii;

(1) Imielezea taretibu za kufuatwa walkaoti
michango inapolipwa n maajiri kwenye MNfuko;

(3) Xxuelezez namna na wakati hati yoyote
itatolews na muajiriwa kwa maajiri w
chinl ya masharti ya ibera (c) yo kijifungu
cha (3) cha kifungu cha 14 cha Sheria hiis

ne

]

(k) kuelezea taratibu za kufustwa waltati m-chango
wowote wa hiari unapolipwa kwenye Mfulco:

kuelezea marejesho yatayofanywa na waajiri,
na fomu za madaftari ambayoc yatatumika
katika luteleleza masharti ya Sheris % T

kuelezea Kasi na namna ya malipo na muda wa
malipo yoyote ambayo yatalipws chini ¥ya
mashartl ya ibara (b) ya kifungu wha 68 cha
sheria hii,

*

Waziri anaweza, kwa uwezo mwengine wowote
ya masharti ya Sheria hii, baada ya




Malubaliano
mengine.
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na 37 vya Sheris hil, mtu yveyote, au
kKilkundi cha watu, wanachusiksa chini ya
masharti ya vifungu vyote kuapokea kiasi
ciicchote au sehemu ya kKiasi cha akiba ya
mwanachama katika Mfuko, anaweza lnipokes,
badala ya watu wa sehema yvoyote wanayostahilki

¥ ¥
nayo, fedhs kwa kiwango hicho au sehem
yake.

£9. 1) Waziri baada ya kushauriana na Bodi,
anaweza luingia keatika makubsaliance yz kubadilishana
ne Serikali ya nchi nyengine yoyvote ambayo mfulko wa
aina hii ya Mfuko umean=zishwa na maltubaliano hayo
yanaweza luelezwa, miongoni mwa mambo mengine kama -

{a) muda wote wa kazi kwa muajiri katika nchi
hiyo utajaaliwa kama kKwamba ni muda wa kazi
lewa mugjiri wa Zanzibar kwa ajili ya tafsiri
¥ya "muiajiriwa® katika kKifunga cha 2 cha
Sheria hii; na

(b} Ewa kufuata masharti ambayo yatawelkwa
katikas miataba wa maluabalianco ubhusiana na
madai ya malipo ya mwanachama wa MIfulkko ambae
anamfanyia kazi mwajiri wa nchi hiye, malipo
anayostahilki yanaweza luhalishiva kwenyse
mfuko huo; na pia malipo au madal ya miu

yeyote aliyebhaa nje ambae ataltas mwanachama

wa Mfuko yanaweza Kuhalilishwa XatiXa® alibsa
vake ya MIuko,na iwapo katika mkataba wa
makubaliano yaliyofikiwa ambaye yatatoa
afsiri va neno "mwajiriwa"™ iliyvopo katika
kifungu cha 3 cha sheria hii, na i1taja=liwa

Iufasiriwva kwa muJibu wa hall, hata hivyo

hakuna mtu ataetakiwa Machangia katika

Mfuko katika kipindi ambacheo hakuwa alifanya

¥azi katika Zanzibar na mwajiri wakes atata-

kiwa kuchangia kuhusiana na mwajiriwa
katika kipindi hichi cha Wihaulishwa n=

Bodi kwa madal kutoka au laingia katika

Mfuke lkwa namna itavyoruhusiwa.
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(2) Mkataba wowote wa malubalisno ulicfikiwa
chini ya masharti ya kijifungu cha (1) cha kifungu
hili yatachapishwa katika Cazeti Rasmi na yataanza
kutumika tarche ambayo itatangazwa baadae ambayo
imeainishwa ketika malubalisno au tarehe ¥ya kKuchapishwa
kwa Gazeti hilo.

JADWEI.T Y& KWANZA

HALTOSAMEHERS

(CHINI YA KIFUNGU CHA 3)
1. Mtumishi yeyote wa nyumbani zu mtoto kama
ilivyotafsiriwae katika Sheria ya Kazi,

Z2s Mfanyakazi yeyote wa nje Kama ilivyotafsiriwa
na Sheria ya Fidia ya Wafanvakazi.

3. Mtu yeyote aliezuiliwa katika gereza lolote,
slumli ya manunda, hospitali za wagonjwa wa
aklli au kwenye nyumba za wenye maradhi ya
ukoma.

4» Mtu yeyote ambae ni mwanachama wa Mfuko wa
Akiba ulicanzishwa na masharti ya sheria nysngine
yoyote,

S5« Mbtu yeyocte ambae amejiunga tena na Mfuko chini
ya masharti ya ibara (i) ya maelezo ya kijifungu
cha (1) cha Xifungu cha 21 na kuondoa kiasi cha
akiba yake kwenye Mfuko.

JADVELT YA PILI
KIMA CHA MCHANGO .
(CHINI YA XIFUNGU CHA 14)

Mchango wa mwezl kwa muajiri chini ya masharti ya
kijifunga (1) cha kifungu cha 14 utakuwa ni asilimia
kumi na tané ya kima cha mshshara wa musjiriwa kwa
mwezi wa nyuma, na kiasi kinachoweza kujilipa muajiri
chini ya masharti ya kijifungu cha (2) cha kifungu hicho |
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kutoka kwenye mshahara wa muajiriwa kwa mwezi
wa nyuma kitakuwa ni asilimia tano ya mshahara
wa muajiriwa wa mwezi huo.

Isipokuwa kwamba, iwapo katika mwezi wowote
kima cha mshahara kilicholipwa kwa muajiriwa hakizidi
senti thelathini kwa sasa, hakuna kiasi kitacholipwa
na muajiriwa kutoka kwenye mshahara wa muajiriwa kwa
mwezli huo.

Imepitishwa na Baraza la Wawakilishi tarehe
30 Machi, 1990.

KHAMIS JUMA CHANDE
KATIBU

BARAZA LA WAWAKILISHI LA ZANZIBAR.



