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PART T
PREL IMTNARY

This Act may be cited as the Vocational

z Act, 1986 and shall come into operation on

as the Minister may by notice published
ette appoint.

Subject to the provisions of subsection
section the provision of this Act,
ply to the following :-

in the Defence Forces of the
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{2) The Minister may by notice in the Gazette,
pt any public authority or category of public
orities or any person or cabtegory of persons from
operation of all or any of the provisions of this
or of any regulation or order made thersunder or
any condition of apprenticeship or indentured
ner ship contained in any scheme.

In this Act, unless the conbtext otherwise

'-"apprentice“ means a person who is bound by
written ccontract to serve an employer for a
determined period of not less than four
years, or such lesser pericd of not less than
four years, or such lesser period as the
Council shall determine upder subsection c2)
of section 26 of this Act, with a view to
acguiring knowledge of a trade in which the
employer is reclprocally bound to ifastruct
that persons

" Mocommittee™ means a Training Committes
ectablished under section 9 of this det;

‘;Gbunctl“ mesns the National Vocational Training
Council established under section & of this
Acts

ector™ means the Director of Vocational
'ﬂbﬁining appointed under section 4 of this Actj;

tﬂnnd learner"™ means a person, other than
1 pyrenkics, who is bound by Written contract

an employer for a determined period
“hgn.four years with a view to acgqguire
‘of trade in which the employer is
11y bound to instruct the persong

an inspector appoioted by the
provisions of section 27
includes the Dirsctor;

At Tl

j@# gﬁgctice of a trade;



"laebour officer" means any person appointed to
the publi¢ service as the Director
of Labours. an Assistant Director of Labour
a Priocipel Lebour Officer, a senior
Labour OQOfficer or Labour Officer;

"Pinister™ means the Minister for the time being
responsible for matters relating to labours

"minor" mesns a person under the gpparent age
of fifteen yearss;

"Scheme" means a scheme regulating the training
of apprentices cor indentured learners
in any trade or cccupation made under
section 24 of this Actj;

“"gpegcial Departments™ means Specisl Departments
established under section 120 of the
Zanzibar Constitution of 19843

"trade™ means a skilled occupation.

PART II

ADMINISTRATION AND ESTABLISHMENT OF
NMATTONAT, VOCATIONAYT, TRATNING COUNCIL.

3) The Minister shall appoint gualified
spable person in the public service to be the

. and may appoint such a number of gualified
af public officers to be Assistent

of Vocational Training as may be necessary

ject to the direction of the
any zct or discharge any duty
be performed or is reguired to

e et
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(a) +o eusure guidance and training are
directed to identifying and developing
human capabilities for productive and
satisfying working 1ifse and in conjunction
with the different forms of education to
improve the ability of indiwvidual;

(b) to ensure comprehensive and co-—-ordinated
pelicies and progremme of vocational
guidance and vocaticnal training closely
linked with employment and creation of
employments

e) +o ensure that the vocational training
system meet the need for wvocational
training throughout and aim at achieving
full eguality of the urban and rural
populations

£aY +to perform such dutises and functions in
regard to any other matter concerning
apprenticeship or indentured learnership
connected with this Act.

6.(1) There is hereby establisbed a Council
'be known as the National Vocational Training

i

1C 11-.
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(b} A representative from the Employer's
Association of Zanzibar;

(i) Four other members who are knowledgable
in the field of wvocational training
appointed by the Minister.

. (3) A Vice-Chairman shall be appointed by
» members of the Council from among the members.

#) The Director or his representative shall
| Becretary to the Council who shall keep
s of the proceedings of every meeting of the

. Chairman and other members of the Council
hold office for a period of three yesars,

ber may upon the expiration of such period
ible for re—gppointment.

(1) Subject to the regulations made under
‘and the directions of the Director, the
1 shall meet at least once in every two monbths.

;ﬁg_i Io any meeting of the Council more
f of the members present shall constitute

Euhjact to the provisions of this Act
ncil shall perform the following duties

-~ for special vocational
in: ombined with productive work
oung unemployed persons;

o
]

rading courses for young
1l€s in employment to
. of their performance
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(c) to ensure in providing childreun and
young persons not yet in labour Fforce
with the basis for chooszing a line of
education or vocational training in
the light of their abilities and inbterest;

£d) %o ensure apprentice or indentured
learnership enter into productive
employment including self-employment
to promote and develop creativity with
a view to lnereasing work effectiveness
and to protect perscns against
unemployment from lack of demand for

their skills and as well as against
underemployment

£a) it sball at the regquest of the Director,
and may of its own motion investigate
aod make reccocmmendatiocns to the Director
on any matter connected with this Acts

L£) it shall investigate any dispubte or
other matter arising ocut of a contract
of apprenticeship or indentured learnership
referred to it by the Director and shall
endeavour to settle such dispute or cther
matter amicably;

~ (&) it shall perform such duties and fumcticns
. in regard to any other matter concerning
apprenticeship or indentured learnership
as may be prescribed;

~ it shall ensure an sdegquate sapply of
~ properly trained manpower at all levels in
industry;

S s -
Hﬁﬁﬁll gsecure the greatest possible

T t in the guality and efficiency

may establish the following
e functions of the
e -
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{a) Training and skills identification
(b) Trade test;
(c) Research, innovation and development;

(d) PFinance and Planning.

{2) Notwithstanding the provisions of saubsection
of this section the CoWncll may form any other
mittee in relation to training or in exercising

e fupnctions of the Council.

(3) The members of the Training Committee
any other Committee formed under this section
be appointed from among the members of the
anecil or from outside the Council or from both:

Prowvided that their number shall not exceed
ive and at least one of whom shall be a

ceeding the term of office of the members of
he Council and upon the expiration of such period
member shall be eligible for re—-appointment.

Secretary to any Committee established
tion.
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PART III

FPROVISIONS RELATING TO CONTRACT CF AFFRENTICESHIP
AND INDENTURED LEARNERSHIP.

10.(1)(a) No person s=hall employ an
apprentice or indenture learner without having
Jirat obtained the written permission of the
Jirector so to do.

(b)) The Director's permission shall
cify the maximum number of apprentices or
entured learnsrs who may be employed at any one
e by the person to whom the permission is given.

C2) Wo permission shaell be given under this
tion unless the person applying therefor
iilgfieg the Director that his establishment
rs reasopable opportunities for the proper
ining of the number of apprentices or indentured
pers proposed to be employed by him.

: {3) Any person aggrieved by any decision
 the Dirsctor under this section may appeal
irefrom to the Minister, whose decision thereon
1 be finel,

(4) Any person who -

"~ (a) employs an apprentice or indentured

. learner without first having obtained
the written permission of the Director
to employ apprentices or indentured
learners; or

" having obtained the written permission
of the Director to employ apprentices
Eﬁffuﬂ&ntura lesrners, employs at any

. ope time a number of apprentices or

red learners in excess of the
nupber specified in such written
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11.(1l) Any person who —

(2) has attained the apparent age of fifteen
yeara; and

(b) has completed any pericd of compulsory
education reguired by law; and

(c) has, in the case of a trade or occcupation
in respect of which & scheme has been
made, the gualifications prescribed
under that scheme; and

(a) bas been certified fit as provided in

i ssction 12 of this Aet,

- may, subject to the provisions of subsection (3)

of this section, bind himself as an apprentice

‘ér as an indentured learner in any trade or occcupation.

;2} No person who does not gualify therefor
nder the provisions of subsection (1) of this
: ction shall bind himself as an apprentice or
- indentured learner.

{5) A person who is a minor shall not bind
self as an apprentice or indentured learner
ept with the consent of his parent or guardian
if there is no parent or guardisn, a labour

A minor whn, with the comsent provided

ticeship or indentured learnership, as the
: thpoughout its currency notwithstanding

ﬁ-.ibal practiticner; and a
; effect that such person
trade copncerned shall be
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13.{1) Bvery conbract of apprenticeship or
dentured learnership made sfter the commencement of
fﬁ Adet shall be in such form as may be prescribad,
. where no form has been prescribed, in a form
proved by the Director.

; {2) An employer who enters into a contract
apprenticeship or indentured learnership with

" person shall, within fourteen days thereafter,
€, in such manner as may be prescribed, with
Director for registration -

(2) the contract of apprenticeship or
indentured learnerships;

(b)) = duplicate or copy thereof;

Lec) = further copy thereof for filling
by the Directors: and

.~ (d) the medical certificate obtained
: under section 12 of this fAct.

iﬁ} Any employer who fails %o comply
 provisions of subsection (2) of this section
iﬁhgsuilty of an offence.

‘Phe Director may refuse to register sny
;ﬁppreﬁticeahip or indentured learnership
inion, it is not in the interest of the
_ﬁﬁg.ﬁpgrantica or indentured learner

=% it is not made in accordance with

s of a scheme; and_ he may, in coming to
subsection, have regard, in

g employment, st the expiration
the trade or occupation in
elf as appreatice or
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i &) Any part dissatisfied with the refusal of
the Director to register a contract may appeal to
Ehe Minister within thirty days of the date upon

ich the decision of the Director is communicated
Eo him and the Minister's decision shall be final.

2 (7)) In every case where the Director registers
eontract under this Act, bhe shall -

(a) endorse the particulars of registration
thereon and on the duplicate or copy
referred to in paragraph (b) of subsection
{2) of this section and return the
contract and the duplicate or copy thereof
to the employer; and

(b) file the copy referred %o in paragraph (c)
of subsection (2) of this section.

(B) The employer shall deliver the daplicate
copy of the contract which has been endorsed in
wrdance with subsection (7) of this secticn to
‘apprentice or indentured learner for him to keep.

d8.(1) The rights and obligations of an

oyer under any contract of apprenticeship
dentured learnership may, with the consent

- apprentice or indentured learner thereunder
fh the approval of the Director be transferred
her employer.

' (2) The Director may withhold his approval

this section if, in his opinion, the transfer
in Ehe interest of the apprentice or

a lcarner.

‘Subject to the provisions of subsection
‘Hection, no transfer of the rights

of an employer under any conbract of
) o indentured learnsrship sbhall take
instrument of transfer -

educed to writinzg and bhas been
or on behalf of the employer
such rights and obligations
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are being transferred and by the apprentice
or indentured learhﬂr, as the case may bej
and where such apprentice or indentured
lsarner is a minor, has been signed al=so
by his parent or guardian or, if he has

ne parent or guardian, has been signed

by a labour officer; and

Lh) has been registered by the Director in

the manner prescribed by subsection (&)
of this section.

o) The smployer to whom the rights and
bligations under a contract of apprenticeship or
pdentured learnership are being transferred shall,
Lﬁﬁin one month of the date on which the instrument
transfer is signed by him, lodge, in such manner
may be prescribed, such instrument with the
rector for registration, and any such employer who
18 Bo to lodge such instrumsnt shall be gailty
an offence.

-:(5-}(&) Where, under any contract of .

\ticeship or indentured learnership, an
f?nbica or indentured learner is smployed by btwo*
e persons in partnership, unless the

ice or indentured lesrner otherwlse elacts,
tract of apprenticeship or indentured

hip shall not be terminated by reascn only
death or retirement of any partner if the

. of the partnership is contiaoued by the

‘or continuing partoer or partners whether

on or partners continuing the

in one month of the.date of such
Iaﬁs& the contract, in the same
asunnt to transfer, with
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:&hmplnysrﬁs rights and cobligations under such coatract
© have been transferred to such person or partnership
under this subsection.

5 i O | Without prejudice to the provisions
. of section 21 of this Act, any contract of
apprenticeship or indentured learnership may be
terminated -

(a) by mutual agreement of the parties
thereto, with, in the case of an apprentice
or indentured learner whe i=s a miner,
the same consent as is regulsite for
binding himself as an apprentice or
indentured learner; or

tb) by the Director at the instance of any
party thereto if he is satisfied that
it is expedient =0 to do; or

Cc) by the Director at the instance of the
Council,

{2) The employer shall give notice to the
rector of the termination of any contract under
ragraph (a) of subsection (1) of this section,
any employer who fails to give such notice
thin a period of one month after the date of
termination shall be guilty of an offence.

~ {3) The Director shall not exercise the

g conferred upon him by paragraph (b)) of
;1on.{1) of this section unless he has given
bies to the contract an opportunity to be
or to make representations to him.

m&ﬁ-ﬁaﬂﬁ of termination =hall be endorsed
‘upon the registered copy of the

sontract of apprenticeship
plia terminated by the
“_En__thg Director may, after

14}.4.-
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consultation with the Council, make such direction
with regard to the payment of any wages which would
have been payable to the apprentice or indentured
learner if the contract had not been terminated

as bhe considers just, and any sum sco directed to be
paid may be recovered by the apprentice or
indentured learner from the employer as = ciwvil
debt recoverable summarily.

(b) Any party dissatisfied with the action
mf the Director in terminsting a contract of
i apprenticeshlp or indentured learnership or in
» directing the payment of any wages may appeal to
i the Minister within two months of the date upon
~1whicﬁ the decision of the Director is communicated
& to bim.

-,

B (&) The decision of the Minister under
tparagraph (b) of subsection (5) of this section
iEhall be final and shall be endorsed by the
5di;ector upon the registered copy of the conbtract
apprenticeship or indentured learnsesrship.

£7) A conbtract terminated under this
ion shall be terminsted for all purposeg but
hout prejudice to any right of action which may
acerued before the date of such terminastion.

16. Any person who induces or attempts to
an apprenftice or indentured learner to
"Ghe service of his employer, or who employs
_gn;who he knows is bound by a contract of
ticeship or indentured learnersuip to any
rson, shall be guilty of an offence and
on convietion to a fine nobt exceeding
nd shillings.

: Without prejudice to the provisions
5 thoe Lirst six mounths
renticeship or indentured
od of probation during
the contract may be

1,5;...;

e '.--.__._,



fﬁpﬁyhﬂ, whether expressed or implied, shall be
null and void without, bowever, affecting the

(2) The employer shall give notice to the
Qixeatur of the termination of any contract under
subsection (1) of this section, and any employsr
who fails to give such notice within a period of
one month after the date of such terminpation
shall be gailty of an offence.

18. If any person with whom any apprentice
hnﬂer this Act has been placed shall retain such
ippreantice or indentured learner in his service
'-"fl,ﬁ.fter the stipulated period of gerwvice has
 expired without any agreement between the parties
for the payment of wagss the apprentice shall be
;ﬁptitled to recover from the person so retaining
| bim wages at the ordinary current rate payable
for service similar to that performed by such
‘apprentice or indeatured learner.

19.(1) If an employer is satisfied that

n apprentice or indentured learnsr bound to him

by contrzsct under this Act has committed a

erious breach of the terms of such contract

- of any conditions of apprenticeship or
ndentured learnership applicable to =such

rentice or indentured learner, he may

thwith suspend the apprentice or ilndentured
ner.

£2) An employer who suspends an apprentice

ﬂﬁbuturad lesrper shall, within thres days
i auspension, report tha matter in writing
- in C ‘wheo shzll forthwith. forward
| report to the Director, and the
hen investigate the matter or
icn to be carried out, and
B of such investigation the
t aside the suspension
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(53) Whether or not a complaint has been
¢ lodged by the employer, the Director may order
the suspension of an apprentice or.iandentured
learner pending investigation, and, if he does
80, he shsell report his action %o the Council.

| (4) Where the Director sets aside the
*f-suspeusion of an aspprentice or iondentured

~ lesrner the employer shall pay to the apprentice
b or indentured lsarner such wages as may have

- been withheld from him during the periocd of

. 8uspension.

{5) Any emnployer who fails to report
the suspension of an apprentice or indentured
sarner in accordance with the provisions of
this section shall be zuilty of an offence.

20.(1) FBvery employer who employs an
Pprentice or inodentured learner shall ksep
respect of every such apprentice or indentured
garner records of the remuneration paid to, and
f the time worked by, every such apprentice
_inﬂanturaﬂ lgarner, and such obther particulars
may be prescribed.

. (2) Such records =hell be kept in such
and manner as may be prescribed:

.~ Provided that the Director may, after

! ibion with the Couocil, in writing

him, authorize the keeping of such

n some obther form if the records s=so
Eﬂﬁfﬁiﬁ opinion enable him to ascertain

person who employs or has
snbtice or indentured learner
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to retain any record made in accordance with
this section for the reguired period shall be
guilty of an offence.

of 2l. MNotwitbhstanding the provisions of

cther law for the time being in force, any
. term of a contract of apprenticeship or indentured
learnership which —

Ca) provides that the whole or any
part of the wages of an apprentice
or indentured learner shall bs based
upon the guantity of work done; or

(b)) reguires an apprentice or indentured
learner under sevenbteen years of age
to work owvertime,

Bhall be null and void.

22.(1) The employer of an apprentice or
indentured learner shall, at the reguest of
the apprentice or indentured learmer, on the
satisfactory completion of the contract of
apprenticesbip or indentured learnership,

. makae out a certificate, of apprenticeship or
itodentured learnership, as the case may be,
in such form and manner as may be prescribed,
submit the same to the Director for counter-
Bignature and, when countersigned, give it to the
apprentice or indentured learner.

(2) If any employer fails to give
such a certificate, then witheout prejudice to
. any penalty to which the employer may be liable
in respect of such failure, it =hall be lawful
}Eﬁg thﬁgQWQ?ﬂtors bavins first made such enguiries
= ! sary and possible, to give such

wheo contravenes any of the
1) of this ssction shall

8 L
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(4) Any person who knowingly gives to an
apprentice or indentured learnsr a certificate
uwnder this section which is untrue in any material
particular shall be guilty of an offence.

PART IV.
TRATHING SCHEMES

2% (1) BSubject to the provisions of this
section, the Director may, with the approval of
the Council, submit tec the Minister proposals

hereinafter referred to as training scheme
| proposals prescribing conditions for regulating the
& training of apprentices or indentured learners
. in any trade or occupation,

(2) Training scheme proposals may, in
respect of any trade or occupation to which they
. relate, specify -

fa) the gualifications, includinzg age and
educational standard, reguired for
apprentices or for indentured
leasrnare in that trade or cccupationg

{b) without prejudice to the provigsions

of subsection (2) of section 26 of =
this Act, The period of apprenticeship

or indentured learmnership ( which

shall not excesed seven years in the

case of apprenticeship and shall be

lagas than four years in the case of
indentured learnership) applicable to

that trade or occupation;

3&6 practical training which
‘employers shall provide for apprentices



their apprentices or indentured learners
or which apprentices or indentured learners
shall undergo, and the manner in which such
training shall be provided or undergone;

ey i the proficiency tests or examinations
5 which apprentices or indentured learners
in that trade or occcupation shall be
reguired to undergo from time to timeg

CE) the maximum number of ordinary workiog
hours which apprentices or indentured
learners in that trade or iccupation may be
reguired or permitfed to work during any
weelk or on any day, and the days on which
the hours on any day before or after
which and the intervals during which nd
apprentice or indentured learner in that
trade may be reguired or permitted to work:

Ced the maximum period of overtime which
apprentices or indentured learners in
that trade may be reguired or permitted

to work on any day or during any specified
period;

(h). the minimum number of paid holidays to be
allowed to apprenbices or indentured
learners in that trade or occupation during
any year of thelr apprenticeship or
indentured learnership;

(i) the remuneration and other conditions
‘which shall apply in respsct of any period

during which an apprentice or indentured

learner in that trade is unable by reason

‘Egnr condition of apprenticeship or

ed learnership or other specified

8 to render service to his

ngg ordinary working hours;

ich in the opinion of the
tation with the

the effective
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(3) Training scheme proposals may provide
that the conditions of apprenticeship or 'indegtured
learnership specified therein, or any of them,
shall apply in respect of apprentices or indentured
learners either generally or ia any particular area.

{4) Different conditions of apprsnticeship or
indentured learnership may be specified in any
training scheme proposals made under this section
in respect of catagories of employers or apprentices
or indentured learners, and different specified
trades or occupations; and in prescribing such
different conditione the Director may, with ths

approval of the Council, apply any method of
d@ifferentistion he may deem advisable.

5 (5) Before submitting any training scheme

. Pbroposals to the Minister, the Director shall
publish in the Gazette and in at least one local
newspaper circulating in Zanzibar notice of the
proposals, stating the place where copies of the
Proposals may be obtained and the pericd, not

being less than fourtesh days within which a written
representation with respect to the proposals may

be made to the Director, and the, Director shall,

P in consultation with the Council, consider any
mritten representations made to him within that
':parioﬁ and may then, with the approwvsl of the
ghuhcil, submit the proposals to the Minister

ither without amendmsnt or with such smendments
may be approved by the Council having regard

o0 the representations:

LE Provided that if no representations with

2t Lo the proposals are made withino the =aid
the Director shall submit the proposals to

Ghat it is expedient to give
sals either with or without
ject to the provisions of




ST e

. (2) Before making a scheme under subsection (1)
%@ﬁf.éaction, the Minister shall publish in the
2 . a4 notice of bis intention to make such =
and every such notice shall =zet forth the

¥ the time witbin which any cbjection to the
gﬁﬂ making of the scheme or to any of the
imed conditions of the scheme shall be sent to
inister.

(3) Bvery objection shall be in writing and
 state -

- (a) the grounds of objectiong

(b) the comissions, additions or modifications
- : asked for,

the Minister shall consider any such objection
by them or on behalf of any person appearing
ilm to be affected, being an objection =sent to
Minister within the time specified in the

2, but shall not be bound to consider any

r objection.

}_(43 After considering the objections which
 Minister is reguired by subsection (3) of this
on o consider, the Minister may -

'_fa) proceed to make an order making = schems
. as proposed by him in the notice or
subject to such modifications as he may
think £fit:

Sl Provided that no scheme shall revoke or
: vary any term of any contract of
apprenticeship or indentured learnership
registersd before the date of the making
- of such scheme; or

- scheme shall be
at least one local
, and the order

tions of the scheme ipfended to be made and shall
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shall come inbto opsration on the date on which it is
sc published in the Gazette or oo such later date
ag may be specified therein.

(5) A =cheme may be amended by a ;ubsequent
scheme or by an order made by the Minister on the
advice of the Director after consultation with the
Council.

on of 25.(1) Every employer of apprentices or
reg Lndentured learners shall appoint by name, from
among his employees —

(a) a person responsible for supervising
generally the trainiong of spprentices
or indentured learners under the
provigions of this Act and of any
ralevant scheme; and

(h) at every premises or worksitse where
apprentices or indentured lesrners
are regularly smployed for a period
of not less than three months, and
apprentice or indentured learner master,
who shall be responsible for day to day
guidance of the apprentices or indentured
learners in matters concerninzg their trade
or occupation.

{2) The Director may, by ncotice in writing

to an employer, disapprove the appointment of aoy
ipprentice or indentured learner master deemed

f him not to be competent for the purpose of this
and such notice may specify the nature of the
ding which the Director reguires the apprentice
entured learner master to undertake before his
nt may be respproved.

here bwanty-fi?e or more apprentices or
+1eaxnapa or apprentices and indentured
at any one premises to work-—
indentured learner master
ls'tima during normal
'd"indhnturad learner
£ apprentices
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or indentured learners or apprentices and indentured
learners is less than tweanty-five the apprentice

or indentured learper master shall dewvote that
propostion of bis time to apprentice or indentured
learner guidance as the number of apprentices or
indentured learners or apprentices and indentured
learners employed bears to twenty—five.

(4) An employer who fails to make any
appointment reguired by subsection (1) of this
section, or who fails to ensure that the provisions
of subsection (3) of this section are observed shall
be gullty of an offence.

PART V¥

MISCELLANECOUS POWER OF DIRECTOR AND APPOINTMENT
AND POWERS OF INSPECTORS.

26.(1) If an apprentice or indentured learner
is abssnt from work for a peried of thirty days
or more, or for a2 number of periods amounting in
the  aggregate to thirty days or more, the Director
may, i1f he considers it expedient, order that the
term of his contract of apprenticeship or indentured
learnership be extended by the number of days on
which he is absent, and the contract shall stand
extended accordingly.

{2) Where it is proved to the satisfaction
of the Council that a person has undergone previous
technical training relevant to the trade or :
ceupation in which be desires to be apprenticed,
the Council may authorize the Director to reduce
the period of apprenticeship to be served by such
fﬁ.ﬁb such lesser period as it shell determine.

) The Director shall have all the power of an
 this Act.

er may appoint any labour cfficer,

“ the public service as an
ustrial Training Officer
. inspector for all or
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(b)

(e)

(a

2&;(&} Any ianspector may -

8t any reascnable time enbtsr any premises
in which he has reascnable czsuse Lo believe
that an appreantice or indentured learner

is or hbhas within the previous six months
been employed and take with bhim any
interpreter or other assistant or a police
officer;:

examing, with respect to matters under
this Act, every person whom he finds
on premises snbtered under the
provisions of paragraph (a) of this
subsection or whom he has reascnable
cause to believe to be or toc have
been within the preceding . six months
employed on such premises, and to
reguire every such person %o be so
examineds;

reguire any apprentice or indentured
learner to appear before him at a time
and place fixed by the inspector and
then and there guestion that apprentice
or indentured learners

reguire the production or delivery up

of any of the records reguired to be

kept under this Act or any regulations
made thereunder, and of any document
relating thereto or relating with respect
to matbers under this Act, te the business
of any perscn whom the inspector has
reasonable cause Lo belleve 1ls or was

within the preceding six months the
employer of an apprentice or indentured
learners

examipe and make extracts from and copies

'rﬁg any such documents produced or delivered

who -

‘comply to the best of
reguirement made by
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(b) hinders an inspector in the exercise of
his powers under this section,
shall be guilty of an offence:
Provided that no person shall bs regquired under
this section to answer any guestion or to give any
information fendinsg o incriminate himself .

(3) Any inspector exercising or seeking to
exercise any of the powers specified in subsection
{1l) of this sectfion shall, on being reguired to de so,
produce written evidence of his appointment. :

PART VI
BEEPEAL AND MISCELILANEQUS PROVISIONS

29. Any member of the Council or any public
officer who discloses to sny perscon, except for the
pur poses of the performance of his duties or the
exercise of his powers under this Act, oy information
in relation to the finasncial affairs or plaot or
eguipment of any person, which ioformetion was
acguired in the performance of his duties or
the exercise of his powers under this Act, shall
be guilty of an offence:

Provided that nobthing in this section shall
apply to the disclosure of information made for
the purposes of any criminsl proceedings which
may be taken whether by virtue of this act or otherwice
or for the purposes of a report of any such
proceedings.

20.(1l) The Minister may make regulations
generally for carrying into effect the provisions
and the purposes of this Act and without prejudice
to the generality of the foregoing, may make
regulations prescribing -

(a) the tenure of office of the members
of the Council, the guorum and procedurse
::uﬂetiuga of the Council and such
atbters as the Minister may deem

o egeribe for or ino
Cpuncil and the members
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{b) the form of any contract of appreanticeship
or indentured learnership and the matters
for which provigion shsll be made in
such contracts

e (e) the manner in which educational
standards or birth may be proved;

(d) the nature of returns which employers
may from time to time be reguired to

i furnisgh to the Director and the period

A within which those returns shall be

; so furnished;

= {e) the procedure for the registration and
transfer of contracts of apprenticeship
or indentured learnership and for the
notification of the expiration or

- termination of such contracts;

(£) the form and manner in which certificates
of apprenticesbip or indentured learnership
are to be iggsued by employsrs;

(g) +the procedurs on an appeal to the Minister
under this Actj;

Ch) all or any matters which by this Act
are reguired or permitted toc be prescribed.

(2) Different regulations may be made under
subsection (1) of this secticn in respect of differcat
categories of employsers or apprentices or ilndentured
learners and of different trades or occcupations and
in making such regulations the Minister may apply
 any method of differentiation he may deem advisable.

B Sl Any inspector may institute proceedings
" respect of any offence under this Act or any

' tions made tharsunder and may appesar and
cute such proceedings.

who commits an offence under
ch no penalty is specially
T8 riction to a fine

. 2‘?{.---
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not exceeding ten thousand shillings or to
imprisonment for a term not sxceeding three years
or teo both such fine znd imprisonment.

33.(1) The Apprentices Decree 1is hereby
repealed.

(2) Notwithstanding the repeal of the
Apprentices Decree by subsection (1) of this section
every contract of apprenticeship existing immediately
before the commencement of this Act shall continue
in force and be reduced to writing and executed
and registered in accordance with the procedure
laid down in section 13 of this Act within four
mentios of the date of commencement of this Act.

FPassed in the House of Representatives
on the 1l6th day of December, 1986.

BALTHM MZEE

ACTING CLERE OFE_THE HOUSE
OF REPRESENTATIVES.
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SHERTA YA KUFUTA WA KUANZISHA UPYA
SHERIA YA WANAFUNZI WA KAZI (APPRENTICES) NA
KUWEKA MASHARTTI BORA ZATDT KUHUSIANA NA
MAFUNZO KWA WANATUNZI WA
KAZI WATU WENCINE VIWANDANT.

Tteuzi wa Mkurugenzi na Msaidizi wa Mafunzo
Fa Amali.

Kazi za Mourugenzi.
TVangishwaji wa Baraza la Taifa la Mapfunso na
Wajunmbe wotes

mnm

Kazi za Barasa.

Eamati ya Mafunszo.

i SEHEMO YA TATO.
Ruhma;ah:sjirlmmimkaaimﬂmn
wanacbanwa mna milkataba.’
Mtu anayewesza kujifunga (bind) kama ni mwanafunsi
wa kazi au mwanafunzi anayebanwa na Miataba.
Uangalizi wa afya kwa wanafunzi wa kazi.
Thamisho wa Nikataba ya uvanafunzi wa kazi.
Rornmjwa lowa mikataba.
Eumshawishi mwanafun=i wa kazi au mwanafunzi
aliyetilichwa miatabas'
Kipindi cha majaribic.
Mwanafunzi wa kazi aliyebanwa me mkataba lupata
mshahara basda ya lkmaliza mlcataba.

(1, lhummﬁmiuka.ﬁ.mrm.

shwa mkatabae

¥
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29.
30.
30z
3zl
33,

mkatabas' '

SEHEND A TANO.
Uteuzi wa Wakaguzi.

SEEEMU YA STTA
Kutoa maelezo ni kosa.
Tammi,'
Kufungua mashtaka.'
Adabua

= S N |
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HATS WA ZANZTBAR.
HA MIENYEETTT WA
BARAZA LA MAPTNDUZI.

.fﬂé/

SE b o 1087

IMETUNGHA na Barasa la Wewakilishi la Zansibary

SEHEMU YA KWANZA

12 Sheria hii itajulikana kuwa ni Sheria ya Mafunzo ya
Amali (Vocational Training) 1986 na itaansa kutumika tarche
anbayo Waziri ataitangasza katiks Ceseti Hammi la Serilkalil

22 (1)

Pamoja na masgharti yaliyome kwenye kijifungu cha (2)

cha Iifungu hiki, Sheria hii haitowalmsun wafuataos—

(2)

(a) Askari wa Jeshi la Ulinzi la Jamhuri ya
Muomgano

(b) Askari wa Jeshi ls Polisij

(e) Askari wa Tdaras Maalum za Serikali ya
Mapinduzi ya Zanzibars

Waziri kwa kutoa Tangazo kwenye Gazeti anaweza
kulci samehe Chombo au Vyombo vyovyote vya Serilkali
au mtu je yote au kkilundi fulani cha watu kutckana
na vifungu au basdhi ya vifungu vya sheriahii an
utokana na kammi su amri iliyotolewa chini ya
Sheria hii au kutokana na masharti ye yote ya
vanagfunei wa kazi au mkataba wa kujifunza uliomo
kwenye mpango wa mafunszo (scheme) yoyotes

Ve
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33 EKatika sheria hiiy isipokuwa kama itaelezwa

yenginevyos—

"Mwanafimzi wa kazi (spprentice)" masna yake ni miu
ansefungwa kwa nkataba kufanys kazi chini ya mmajiri
kva kKipindi fulani kisichopungua misks minme an chini
Fa muda huo kama itelkavyocamiliva na Barasa kufuatana
na maeleso kwenye kifungu cha 26(2) cha sheria hii kwa

madhuenmi ya kupata elima ya biashara ambayo muajird
atalagimilka lumfundisha mwanafimzi ngyo,

"Eamati" maana yake ni Eamati ya mafunso iliyoanwishwa
chini ya kKifungu cha 9 cha Sheria hiijg
"Baraza" maana jyake ni Barazsa la Teifa la Mafunzo ya

Amali lililcanszishwa chini ya kifungu cha & cha
Sheria hiig

"Mlourugensi® maana yake ni Mkurugensi wa Mafunzo ya Amali
aliyeteuliwa chini ya kifungu cha 4 cha Sheria hiij

"iwanafunzi aliyetilishwa mkataba (identured learmer)®
maana yake ni mitu ambaye =i mvanafungi wa Easi, ambaye
anabanwa (bound) na mkataba amtumilde muajiri walke lwa
kipindi kisichozidi miaka mirme kwa nia ya kupata ujusi
ambac muajiri atawajibika amfumze;

"ilcaguzi™ masna yake ni mkagusi aliyeteuliwa na Waziri chini
Fa kifungu cha 27 cha Sheria hii na inajumuishs
Mrurugenszi;

"Uju,i" mi pamoja na nadharia na vitendo katiks kazi

"ofisa wa kagi™ maana yake ni miu aliesteuliwa kufanya
kazi sa Seriksli kama ni Mourugenzi wa Eazi, Meaidizi
Murugensi wa Eazi, Ofisa wa Eazi Mwandamizi (Principal
Labour Officer), Ofisa Mioxa wa Kazi an Ofisa wa Kaszijg

"Wasiri"” maana pake ni Waziri anselmgila na mambo ya kasig

Fo - i
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"Mitoto" maana yake nd min mwenye umri usiotimia miaks

"M pango" maana yake ni mpange uliocainishwa kwenye
kifungu cha 24 wa kuongoza mafimgo ya wanafunsi
wa kaszi an wanafuimsi waliotilishwa milkataba katilka
kazi yoyotej

"Idara Maalum"™ maana yake ni Tdara Mgalum =zilizocansishwa
chini ya kifungu cha 120 cha Katiba ya Zansibar y=
mwaka 1984;

"Eazi" maang yake ni kaszi inayohitaji ujusi (elcill)al

SEHEMU YA FILI

HA UTAWATA WA BARATA

L4 TATFA T4 MATUNZO TA AMATT.
- 4« (1) Waziri atamteua mfanyakasi wa Serikali mwengye
wwezo na sifa zinazclubalika luwa Mourugenzi na kuteuwa idadi
wWa

¥a wanafunzi wengine wa Serikali wenye sifa zinazekubalilks
Ioowa wasaidizi Wakurugenzi wa Mafunzo ya Amali kwa mujibu wa
Maelemo ya Sheria hiis

(2) Kila Msaidizi Miurugenszi wa Mafunso ya Amali,
baada ya kufuata mucngozo wa Mourugenzi, atafanya kitendo
chochote au kaszi yoyote ambayo kisheria inawesa kufanywa na
Murugenzi kwa mujibu wa maelezo ya sheria hiis

Se Mkurugensi atawajibiks kufanys kazi zifuatesos—

(a) EKuhakikisha muongoz¢ na mafunzo yanaelekezws

lorenye kutambua na kuendelesa vipawa vya binadama

kwa ajili ya usalishaji na utoshelezaji wa .-~ -
mahitaji ya mfanyakezi na kwa madhummi ya kuinua kiwango
e cha elimu ili kupata ufanisi gaidi kamindg
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(b) EKuhakilkigha kuwepo kwa sera na utaratibu kamili
Wa usgimamizi wa mafunzo ya kazi utakao ainishwa na
vajiri pamoja na kubuni nafasi za kazi (creation
of employment);

(e) Eyhakikisha kwamba mafunzo ya amali yanakidhi haja
kwa wanafunzi wote na: yanalenga katiks kupata usawa
baina ya wananchi we Mijini na Machamba;

(a) Kutenda kazi nyengine zihusuzo wanafunzi wa mafimzo

Yo amali na wale waliofungwa na mikataba kwa
mujibu wa maelezo ya sheria hiilf

shwaji wa 6 (") ra;fmzﬁh; Baraza 1: takalijuliham loawe ni
1:.“ Baraza la Taifa la Mafunzo ya Amalid
Wajumbe wotes (2) Baraza litalkuwa na Mwenyekiti ataeteuliwa na

Rais, pamoja na Wajumbe wafuatao ambao watateuliwa na Waziris-—

(a) Mkurugenzi wa Idara ya kazi

(b) Muwakilishi mmoja kutoka Tume ya Mipango

(c) Muwakilisghi kutoks Utumishi kutoka Serikalini

(d) Mjumbe mmoja kutoka elimu ya jum

(e) Mjumbe mmoja kutoka Juwata

(£) Mjumbe mmoja kutoka BaTaza la Wawakilishi

(g) Mmoja kutcka Mbunge wa Muungano

{h) Mmoja kutoka Jumuiya ya Waajiri

(i) Wajumbe wanne ambao ni mafunidi Zanzibar ambao
watateuliwa na Wazirie

(3) Msaidizi Mwenyekiti atateuliwa na Wajumbe wa
Baraza kutoka na miongoni mwaocs

Ty (4) Mkurugenzi au Mwakilishi wake atakuwa ni Katibu
%A&;!; * wa Baraza ambaye ndiye atakaewajibika kuweka kumbulambu za
.. mikutano na shughuli zote za Baraza’

(5) Mwenyekiti na Wajumbe watashika nyadhifa zao




=gt

o ¥a T {1) Muhuwunrmﬁ.ﬂwm
chini ya Sheria hii na kufustana na miongozo ya Mourugenzi,
mumnﬂm“munﬂnuhnmaun:‘

(2) Moutans wowote wa Barasa utafanyilka iwapo
uiﬂi;ammnw-ohmmf

8. Pamoja na masharti ya sheria bii, Baraza
litawajibika kufanya kazi sifuatasos—

(a) Fuwan-a mafunzo maslum ya amali yatakayolkwenda
sambamba - na kazi sa uzalishaji kwa vijans
wasgioclkuwa na kamij

{p) MMﬁm“m viwango vya elimu ng
ufundi kwa vijana wadogo na watu wasima waliomo
makazini kvwa madbhummi ya kuongesza ujusi wao katika
utendaji kazi na kuwapa nafasi zaidi za kujiendelezaj

(¢) Ewapa mimingi ya uelekeo na bamu ya lkazi wijana
na watu ambao bado hawajaafiriwa kwa nia ya kuwapa
nafasi ya kuchaguwa aina ya elimu au mafunzo ya
amali kulingana na uweso na hamm zaoj

(&) Euvhakikishs kwamba mafunso ya kazi yanalenga katika
kazi za uzalighaji ikiwa ni pamoja na kazi za binafsi
kwa nia ya kuamsha na kmendeleza ugundugi
(oreativity) katika kupata ufanigi kaszini pamoja
na khnmlinda watu dhidi ya ukosefu wa lkazi wnaotolkana
na kutckuwepo haja ya wafanyakari wa fani hiyo au
kwamba wafanyakazi wma fani hiyo wamekuwa wengi
kupita kiaaiy

(e) Barasa linaweza am basda ya kuombwa na Mourugenzi
kufanya uchunguzi na kutos maopendekeso yaks kwa
Murpgenzi kuhugisna na suala lolote chind ya

sheria hiij

L~y



s ¢ B

(£) 11itachunguse mzoszo au jambo lolote 1itakaloszvika
kutolkana na mkataba wa mwvanafunzi wa kazsi an
mvanafunzi anayebanwa na mikataba buo baada ya
kuletewa mzozo huo na Mkurugenzl na Baraza
litawajibika kutatus mzozo huo Icihalki

(g) lifafanys kazi nyengine kuhusiana na wanafimszi
wa kazi na wanafunmzi waliobanwa na mkataba kama
itavyojiri;

(k) 1litahakikigha kupatikans kwa wafanyakazi waliofunzwa
vizuri katiks viwango wvyote kila wanapohitajilkaj

{1i) 1litahakikigha lopatikara kwa viwango vya juu kabisa

g (1) Parasa linawesa kuansisha Kamati sa Mafumso
sifuatase kwva madbummi ya kufanya kaszi sza Baraza kubugiana
na mafmeos—

(a) Mafumzo na Uchambuzi wa ustadij
(b) Majaribio ya ka=mij
(o) Utafiti, Ugunduzi ma Maendeleos
(a) Mipango na Fedhald'

(2) ¥bali na yale yaliyoeleswa kwenmye kijifungu
kidogo cha (1) cha kifungu hiki Barasa linaweza kommda Kamati
myengine yeyote kubusiana na mafunze au shughuli hyengine

(3) Wajumbe wa Eamati za Mafumzo _u Wajumbe
wa Kamati nyengine zilizoundwa chini ya kifungu hilki
watateuliwa toka miongoni mwa Wajumbe wa Baraza au nje yake au
sehesi zote mbilis
Igipokuwa jumla ya Wajumbe hao haitozidi watano angalan
Njumbe mnoja awe Mwalcilishi toka Mumgano wa Waajiri na mmoja
tolka JUWATA.
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{4) Mwenyekiti na Wajumbe wengine wa Eamati watashilka
nyadhifa zac kwa kipindi kisichozidi kipindi cha Wajumbe wa Baraza na
wmﬂh‘mmwwﬂaﬂ

(5) EKulingana na masharti ya miongozo ama ya jumla au
maalwm itakayotolewa na Baraza, na kva majibu wa masharti ya
sheria hii an kammi sozote zitakazotungwa chini ya sherig hii,
Eamati itapanga utaratibu wake wenyewe wa lkuendesha shughuli
salces

{6) Mourugenzi au Mwakilisghi wake atalouwa ni Eatibu
wa Eamati jyeyote 1quininnfmgnhm?

(7) Eamati itafanya shughuli zake kwa niaba ya
Barasa kama itakayyopewa uwezo wa ainag hiyo na Baraza lenyewe
kwa maandighi, na itafanya shughuli hize kwa kushsuriana na

102 (1) (a) Haloma mtu atskae mwajiri mwenafunsi wa kaszi au
mwanafinzi aliyebarmwa na mkataba kabla hajarubusiva kKimaandishi
na Mourugenzi kufenys hivyos

(b) Buhusa ya Mkurugenszi itaainisha idadi ya
Jun kabisa ya wanafimsi nhommshm&ﬁrlhmwnhﬂ mmo ja
na mtu bhuyo aliyepewa ruhusa hiyos'

(2) BHalkuna rTubusa itakayotolewa chini ya kifungu hiki
igipckuwa muombaji amtoshe Mourugenzi lkwamba kaszi yake itatoa
nafasi nsuri ya mafunso kwa idadi ya wanafunzi wanacpendelkeza
ooraajirie

e |
-
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(3) Mtu ye yotd ambaye hakuridhika na uamuzi wa Mourugenszi
chini ya kdifungu hiki anawe.a kulata rufaa kwa Waziri ambaye
uamzzi wake wutalouwa ni we mwighos'

(4) Mtu ye yote ambaye i—

(a) ameajiri mwanafumzi wa kazi au mwanafimzi
aliyebanwa na mikataba kabla ya kupata rubusa
¥a masndishi toks kwa Mourugenziy au

(b) baada ya kupata rubusa ya kuajirdi idadi
fulani ya wanafunzi wa lkazi au wanafunzi
wanacbarmwa na mkataba, akacjiri zaidi ya
idadi ile aliyorublusiwa kwa maandishi, atalouwa
ni nkosas

112' (1) Mtu ye yote ambaye—
(a) ametimia umri wa migka kumi na tanoj

(b) amemali;a elimu ya lazima kwa mujibu wa sheria

(e) kubusisna na kazi ambayo mpango umewelcwa,
anaze sifa kwa mujibu wa mpange huoi na

d + ;

(a) ﬁ—;%b&aimm m“z:.m:l. .
.ti.ﬁ:qgulﬂ.k:l. ﬁhjimmkamnim
wa kazi au mwanafunsi anayebanwa na mkatabsa
katika shughuli yoyotes

. (2) Halama mtu ambaye hana gifa zilizocelezwa chini ya
kijifungu kidogo cha (1) cha kifungu hiki atakayejifunga mwenyewe
b hummiuhsimuihhmmﬂmhh‘:

(3) Mtu ambaye ni mtoto miogo hatojifumga kuwa
mvanafinmzi wa kazi au mwanafimzi shayebamwa na mkataba igipolkuwa
kwa idhini ya wazazi wake na iwapo hana waszasi wala walezi bali
lazima ipatikane idhini ya afisa wa kazis'
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(4) Mtoto ambaye, baadaya kupata idhini kwa mujibu
wa maelezo ya kifungu kidogo cha (3) cha kifungu hilki,
amejifunga mwernyewe kama mwangfunzi wa kazi au aliyebanzwa
na mkataba, basi atabama na mkataba huo lowa wakati wote hata
kama katika kipindi hicho atakuwa mtu mzime

12.' Kila mitu kabla ya kuingia katika mikataba wa
Uanafunzi wa kazi itabidi aangaliwe afya yske na dalktari
ambaye baadaye atatoa cheti kuthihi+tisha kwambs mitu hugyo
anafaa/hafal kuajiriwa kwa kazi inayohusilas

13. (1) Kila mkataba wa kazi au mkatabs umaombana
mwanafinzi wa kazi ulioingiwa baada ya kuansa kutumiks lowa
sheria hii, uwiakuwa katiks uwrmbile maalwm litalkalowekwsa na
iwepo halums umbile hile basi utakuwa na umbo 1itsksalélkubaliwa

nn,lkuzugamf

(2) Muajiri anayeingia lkwenye mikataba wa uanafunzi
wa kazi na mitu ye yote atalasimika, katiks lkipindi kisichosidi
siku kumi na nne, kupeleka kwa Mourugenzi ili kuandilisha —

(a) Mkataba wa uanafunzi wa kazi au wa mtu
anayebanwa na mkataba wa mujifunszaj

(b) makla ya mkataba huoj

(¢) makla nyengine ,aidi 11i itiwe kwenye jalada
la Micurugensij

(4) karatasi ya hospitali iliyopatikana kwa
mujibu wa kifungu cha 125

(3) Muajiri yoyote ataknekwends kinyume na maeleso
¥a kijifungu kidogo cha (2) cha kifimgu hiki atekuwa na makosa.

(4) Ealma mkataba wa uanafunzi wa kazi ulioingiwa
baada ya kusnsa kutumiks gheria hii utakackuwa na nguwa
za Kisheria isipokuws uandikishwe (registered) na Mkurugenzil!

(5) Moougenzd anawesza luikataa kuandilisha micataba
wowote wa uanafumzi wa kazi iwapo atacna kuwa hauna maslahi lowa

mwanafunzi wa kazi au yule aliyetilishwa mikataba :hno,. au iwvapo
T

-
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micataba huo haulufanywa kwa mujibu wa mpangoj pa ‘catika
kuafikia upmuzi hucanaweza, mbali na sababu nyengine yoyote,
kutilia maanani uwwezekano wa mwanafunsi huyo kupata nafasi
¥a kazi baada ya kumaliziks mkataba huo katika kazi ambayo
anakusudia mkataba huo umfunge.'

{6) MWtu yeyote ambaye hakuridhilka na uamuzi wa
Mourugenzi kukatas kuuandilkcigha mkataba huo anaweza kukata
rufas kwa Waziri katiks muds usiozidi siku thalathini tokea
siku Mourugenzi slipotoa usmmzi wake, na uamusi wa Wasiri
utaluwa ni wa mwighos :

(7) Eatika kila kesi ambapc Mourugenzi ameuandikigha
micataba chini ya Sheria hii, atafanya yafuatayo —

(a) atatia masuala yote ya uandikishaji kwenye
mikataba buo na nakla yake lkama ulivyoelezwa
kwenye aya ya (b) ya kijifungu kidogo cha (2)
cha kifumgu hiki, na kmoudisha mkataba huo na
nakala yake kwa muajiri; mna

(b) atatia kwenye jalada nakla iliycelezwa kwenye
aya ya () ya kKijifungu kidogo cha (2) cha
kifungu hikis

(8) Muajiri atatos nakla moja ¥ya mkatana iliyo—
thibitishwa (endorsed) kwa mujibu wa kijifumgu kidogo cha (T)
cha kifungu hiki na lommpa mwanafunzi wa kasi au mwanafunsi ali-
n‘bmmﬁtmnhli’

hami sho 14. (1) Haki na majulcomn ya wuwajiri chini ya mkataba
Mikataba wowote wa uanafunzi wa kazi sinawesa kuhamighiwa kwa musjiri
mwengine kwa malubalisno na mwanafunzi mwenyewe na baada ya

kuidhinishwe na Miurugenzis

{2) Micurugen i anaweza kukataa louidhinisha ubamishe
bhuo iwepo atacns hautalouwa na maslahi owa mwanafunzi wa kasi aua
mwanafunzi aliyetilisbwa na mkataba huooe

Ewa kufuatana na masharti yaliopo kwenye kijifimgu
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(a) s=iwekwe katika maandishi na sitiwe sahihi
na/an kwa niaba ya muajiri anayetoa uhamisho
buo pamoja na sahihi ya mwanafimzi wa kasgi au
mwanafunzi aliyetilishwa mkatabaj na iwapo
mwanafunzi huyo wa kazi ni mtoto mdogo, basi
pale nyaraka hizo sinppotiwa sahihi na wazasi au
mlezi na kama hana wazazi wgle mleziy pale
nyaraka higo zingpotiwa sahihi na ofiesa wa kagi; na

(b) mpaka nyaraks hizo siandikishwe na Mourugenzi kwa
majibu wa maslezo Fa kijifungu kidogo cha (4)
cha kifungu hikiy

(4) TYule muajiri ambaye haki na majulkumm chini ya
mkataba wa uanafunzi wa kazi yanapelekwa kwake atalazimika, katika
kipindi kigichozsidi mwezi mmoja tolkea atie sahihi nyaralka hizo
za uhamigho, apelelke nyaralks hizc kwa Moprugenszi ili ziandilcishwes'
Muajiri ye yote atakmewacha kypeleka nyaralka hizo kuandikighwa
basi atalooe na makosal

{5) (a) Pale mwanafunzi wa kaszi au mwanafunsi
aliyetilishwa mitataba anapoajiriwa na watu wawili au zaidi katilka
usia (pertnership), isipokuws kama ataamua mwenyewe, mikataba
walkte bhautamalizike kwa kifo au lustaafu kwa mtu mmoja an
zaidi kwenye usia huo iwapo bado usia wenyewe umaendelea, na
hali rpa majulomm chini ya mkataba huo zitahesabiwa kwenda lkwa
wale watu (pertners) wanacendelea na usia huoe'

(b) Tule mitu au watu ambaoc wanaendelea na usgia
huo watalazimika, katika kipindi kisichozmidi
mwezi mmoja tokea kufa riki au kustaafu huko,
lonipel eka mkataba bhuo kowa Moorugensl lkama lkwamba
mvanafunzi wa kazi anatalta kuhamishwa
( tranafered) na Mkurugenzi atathibitisha kwa kuweka
sahihi kwamba haki na majuloam yote ya muajiri
yanawelkws, lowa wanachams wa usia huo waliobalcie

S22




15. (1) Bila ya kuathiri maelezo ya kifungu ch, 21 cha
Sheria hii, kila micataba wa uanafumsi wa kazi anaweza
uvunjwa =

(a) kwa mekubaligno yapande zotey, ma iwapo
mwanafunzi wa kazi au wanafimsi anayebamwa
ng mkataba huo ni mtoto mdogo basi lacima
ipatikane idhini kemili inayotakiwa kabla ya
mtoto huyo hai jaingia kwenye mkataba
kazi; au 4

(p) »na Mcurugenzi kutokana na matakwa ya upande
wowote na iwapo ataridhiks kwamba ni vyema
aunmje micataba buoj na

() mna Mrurugenzi baada ya kutaldiwa lkufanys hivyo

(2) Muajiri atatoa notisi kwa Mcurugenszi kubusu
kurnnmjwa kwa mkataba wowote chini ya aya ya (&) ya kkijifunsu kidogo
cha (1) cha kifungu hiki, na muajiri yoyote atalaeshindwa
kutoa notisi ya namna hiyo katika kipindi cha mwezi mmoja
ataluwa na makogse

{(3) Moougenzi hatotumia uwezo wale aliopewa chini
¥a aya (b) ya kifungu kidogo cha (1) cha kifumgu hiki mpalka
kvanza azipe pande zote mbili kwenye mkataba huo nafasi sa
kujieleza ama lkwa miomo au maandishi,’

(4) Mrurugenzi atasaini katika nakla ya mkatsba wa
uanafunzi wa kasi ulicandikishwa kwamba mkataba huo sasa

-

{(5) (a) Pale mkataba wa uanafimzi wa kazi unapovunjwa
ha Mourugenzi chini ya kifungu hiki, Momuzenzi anaweza, baada ya
kughauriana na Barasa, kutoa muongozi kubusu ulipaji wa mishahara
Foyote kwa wanafunzi wa kazi au male wanapbanwa na mikastaba
Y2 kaszi ambayo kama si kuvunjwa lkowa mikataba buo ingebidd
walipwes

(b) Mbtu ye yote ambae hakuridhilka na kitendo cha
Mourugenzi konmja mkataba wa wanafimzd wa kazd an ubuem
Inugavanya mishahars yao anawesa kulkata rufea kwa Wesiri
katika kipindi kisichozidi miezi miwili tokea aupate uam=i -

I:lmf.‘
R /1
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(6) UVamuzi wa Waziri chini ya aya (b) ya kifungu
kidogo cha (5) cha kifufign hiki utalcuws ni wa mwisho na
utathibitishwa na Moarugenzi katika nakala ya mkatsba wa
uanafunzi ulicandilkishwa.

(7) Micataba utakaovunjwa chini ya kifungu hilki
utahesabiwa hivyo kwa madhummi yote lakini hiyo haitaathiri
wnmmm‘nmnmm
micataba huos

16." Mtu ¥e yote atakaemshawishi au atakaejaribu
kumshawishi mwanafungi we kazi au mwanafunsi aliyetilishwa
mkataba kulcimbia lkazi toka kwa muajiri wale, au ambae
amemwajiri mtu alkijuwa loowa mtun huye ni mwanafim=i wa kazi aua
amebanwa na mkataba, atalomg na makosa na likithibiti atatozwa
faini isiyozidi shilingi elfu mbili.

17" (1) Bila ya kuathisd maelezo ya kifungu cha 19
cha deria hii, kdpindi cha miezi sita ya mwanso ya kils
ﬁm-umtuafmmiuhlihtnheuumk‘mni cha
majaribio ambapo katika kipindi hiche upande wowote unaweza
hmmlmrmjunkam;hm; na makwbalianc yoyote Fatalayolana,
hmmmlamhuumtmm bhata kama yatalouwa
ni sehemu ya mkataba wa lkaszi,’

(2) mMBajiri atatoa notimi ova. Mkurugenzi loubusm
Inrunjwa kwa mkataba wowote chini ya kifumgu kidogo cha (1)
cha kifungu hiki, ha muajiri yeyote atalaewacha kufanys
hivyo latike kipindi cha mwesi tokea kuvunjiks miataba huo
basi ataluwa ni mkosa,

18 Iwapo mtu ye yote ambaye amepewa dhamana ya
MHMmmbmmmmMﬂmh:fﬁm
mmmm-nwmmmw
h.nummhw.ﬁmmmmhwommmm
WWhahﬂmmmbmtﬂ‘
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19.(1) Iwapo mmajiri smetosheka kwamba mwanafunsi
uh:imﬂitﬂlim-hhhchhinlh&mm“fm
kitendo kilkubwa cha luvunja masharti ya mkatabahuo au masharti
yoyote ya uanafunsi wa kasi yamuhusuyo mwanafumgi huyo, anawesza
lomsimamisha (suspend) kaszi mwanafunzi huyos

(2) Muajiri ansemsimamisha mwanafimsi wa kazi au
Jule aliyetilishwa mkataba atalazimiks kutoa ripoti, katiks
muda usiozidi siku tatu, kwa mkaguszi ambaye nae atapeleka
nakla ya ripoti hiyo kwa Mourugenszi. Basdaye Mcurugensi
atachungusa au atsamuru kuchunguswa shauri hilo na baada ya
kwisha uchunguzi huo atathibitisha au atafuta usimamishwaji
buo an atabadilisha masharti ya mkatabas'

(3) Iwapo malalamiko ya muajiri yamepelekwa au la,
Moorugensi anawesea kusmurn lusimamishwa mwanafunsi wa kazi au
yule aliyetilishwa mkataba, walisubiri uchunguszi umalizike,
na iwapo atafanya hivyo atawajibika aripoti kwa Baraza,

(4) Pale Miurugensi amapofuta amri ya knmsimamisha
mwanafunziwa kagi au alietilishwa mkataba, muajiri
atawajibilce kumlipa mwanafunzi huyo mishshars yake yote
aliyoikosa wakati alipokuwa amesimamishwa,

(5) Muajiri yeyote ataewacha kuripoti kusimamishwa
mmuhﬁmﬂmMummkmﬂim—
elezwa kwenye kifumgu hiki atakuwa ni mkosa.

20.(1) Kila muajiri alieajiri mwanafunzi wa kazi au
aliyetilishwa mkataba atawajibika louweks kumbukumbu ya kila
mwanafunzi kubusu malipe, masaa ya kazi pamoja na manbo
mengine kama italavyoelezwa na kwamba lombuloambu hizo
zitawekwa katika mfumo na utaratibu utakacamriwa,

(2) Kila miu anaeajiri au alieajiri mwanafunsi wa
kazi au aliyetilishwa mkataba atahifadhi lombulombu zilijowelwa
hllﬂdi'bnnlnﬁlmnkiﬁmgnhihmw cha miaka
mitatu tokea tarehe ya mwisho ya kuandika kitu (last entry)

-mmmuuﬁ'
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(3) Kila muajiri atakseshindwa kuweka kumbuicmmbu
nguri katilta mfumo na utaratibu unmsctakiwa, na kila muajiri
au aliyelouwa muajiri atakaeshindwa kuwela kumbulcumbu kowa
kipindi kinachotakiwa kwa mujibu wa maelezo ya kifungu hiki
ataluwa na makosa.

Mipaka 214 Bila ya luathiri maelezo ya Sheria nyengine
_m“m I-‘ti“'bnn Yeyote inayotumika, masharti yoyote yz mikataba wa mwanafungi
| malipo. wa kazi au yule aliyetilishwa mkataba ambgyo —

(a) Fanaeleza lowamba mshehara wote au sehemmu yake
utalipwa kulingana na kiwango cha kazi
atakachofanyas; aa

(b) yansyomtaka mwanafunsi wa kazi au yule aliyetilighwa
mikataba ambaye umri wake ni chini ya miaks koumi
na paba kufanys kazi mada ya saa za kasi
{overtime)

1

| Staghahads 22.(1) Muajiri wa kila mwanafunzi wa kagi au mwanafungi

| ¥a kmaliza aliyetilishwa mkataba basda ya kuombwa na mwanafumszi, atalazimilka,
Em.“!f.“i-—;n 1m-mmmmmﬁmmmmnmnm

mmmmiwmmMmummm
ataipeleka staﬂlaha.dmhiyu kkwa Murugenszi ambaye gtatia sahihi
Fake na muajiri atampa mwanafunci hmaiww

(2) Iwapo muajiri ye yote ameshindwa lkutoa stashahads
ya ainahiyo, basi bila ya kuathiri adhabu nyengine ye yote
angyoweza kutiwa, italoowa ni halali kwa Mourugenzi baade ya
Iomilizia mambo hayo, kutoa stashahada hiyo yeye mwenyewe.

(3) Mtu ye yote ataksekwenda kinyume na maelozo ya
kijifungu kidogo cha (1) cha kifungu hiki atalkuws na
malo 8.

|
i
E
|

(4) MNiu ye yote atakaempa stachahada ya uwwonge
mwanafunzi wa kazi an yule anaebanwa na mkataba aldjuwa kwambe
stashahada hiyo ni ya wuwongo ataluwa na makosa.

i anaweza baada ya kukubsliana na Baraza kuwasiligha



mapendekezo ya mpango Wa: mafunzo) yatayo nadhima mafunzo
Fa Mwanafunzi wa kazi an mwanafunszi aliyetilishwa miatabs,
hﬁhhﬂ.m-ﬂ?

(2)

Mapendekeze ya mpango wa mafunzoe kuhusiana

na kazi yatahusu na lufafamis =

(a)

(v)

(o)

(a)

(e)

(£)

elimm kinachotaltiwa kwa mwan funszi wa kezi au
mwanafumei aliyetilishwa miataba kasiks kazi
hiyos '

Bila ya kuathiri masharti ya kififungu cha (2)
cha kifungu cha 26 cha Sheria hii muda wa

wa kazi na kwa mwanafunsi aliyetilishwa mikatabsa
utalkuwa chini ya miska minme katika kazi
wanayojifunzaf ;

Mafunzo ya vitendo ambayo yatatolewa na musjiri
kwa mwanafunsi wa kazi an mwanafimszi aliye—
tilighwa mkataba katila mafunzo ya kasi walicajiriwa;

mafunzi ya nadharia ambayo yatatolewa na au
kugharamive na muajiri kwa mwanafunzi wa lkasi
aun mvanafunzi aliyetilishwa mkataba na namna

mitihani ya kupima masarifa (ustadi) au mitihani
katika kazi ambayo mars kwa mara itatalkiwa kufanywa
ha mwanafunzi wa kazi an mvanafimsi aliyetilishwa
micatabag

masaa ya kazi ya kawaida katika wiki au silm
Joyote ambayo mwanafunzi wa kazi au mwanafungi
aliyetilishwa mkataba atataliwa au ataruhusiks
kufanya kazi, pamoja na silu yoyote kabla au baada
katika lkipindi ambacho hupat, kuwepo katika lkazi
mwanafinzi wa kazi au mwanafunzi aliyetilishwa
mikataba anawesza kutakiwa au kurulmgiwe kufanya
kaziyg




(g)

(n)

(1)

(3

(3)

(4)

(5)
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i

muda wa mwigho baada ya saa Za kazsi an mwanafumszi
aliyetilishwa micataba atatalkiwe au kuruhusiwa Kufanya
kazi katika =miku ye yote an katika kipindj chochote
kilichoainighwas

kkmiwango cha siku za mapumzikeo katika kazi atazsorubusiwa
mwanafunzi aliyetilishwa mkataba katiks mwaka wowote

ummm?

malipo kuhusiana pa kipindi ambacho mwanafumzi wa
kazi au mwanafimzi aliyetilighwa mkataba kutckana
na sababu sz mafunzo hatoweza kutoa hmdums kwa
mwajiri wake katika masaa ya kawaida ya kazij

mambo yoyote ambayo Mrurugenzi baada ya kushauriana
na “Baraza ataona ni muhimu ketika utekeleszaji
bora wa mpango wa mafunso.

Mapendekezc ya mpange wa mafunso yanawesza lomwelka
masharti ya mafunzo ambayo yataclesea au loitumiks
kwa jumla au bhali maalum kuhusians na mwanafunsi
wa kazi au mwanafunzi aliyetilishwa mkataba.

Masharti tofauti yanaweza louwelcwa katiks mapendelkeso
¥a mpango wa mafunzo yatayofarywa chini ya kifungum
hilki kubusiana na makmmdi ya waajiri au wanafunsi

wa kazi au wanafunzi waliotilishwa: mkataba, pia

lomwelks masharti tofauti kwa kasi tofauti, katilka kuwelko
masharti Moorugensi baada ya kuthibitishwa na Baraza
angweza lkutumia njia Zozote ambazo ataona zinafas
Iatilka lutafautisha masharti hayo.

Kabla Inmeilishwa mapendelkese yoyote ¥a mpango wa
mafunso kwa Wasiri, Mkurugenszi atachapighs,

tangazo la mapendekezo hayo katiksa Gazeti Rasmi la
Serikali na katika Gazeti jengine ambala
linapatikana Zansibar na kuelezea pahala ambapo
nakala zZa mapendekeso hayo zitapowesa .
kupatikeana na katiks muda usiopungua silm kumi na nne
lupeleka kwa ’lﬂl:l:‘ugm”i'-mlgsu kwa maandighi
lubusiana na mapendekezo hayo. Mcurugenszilwa
kughaurianas na Barasa atazingatia maeleso

T SRR .
o |
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Isipokuwa Miurugenzi atapeleka kwa Waziri mapendeke=zo iwapo
haluna maelezo yaliyotumwa katika muda uliowekws lutmsiana
na mapendekezo ya mpango wa Mafunzo.

24.(1) Pale ambapo Waziri atastakbadhi mpange wa Mafunzo

'kmmnjibuukii‘unguchnzﬁ_d;n Sheria hii na akihisi kuwa inafaa

kuteleleza mapendekezo hayo na pamoja na marekebisho au bila
marekebisho anaweza kwa kufuatana na masharti ya kifungu hiki kutoa
amri ya lufanya mpango wa masomo .,

(2) Kabla ya kufanywa mpango wa mascmo chini ya kijifungu
cha kwanza cha kifungu hiki, Waziri atatoa tangazo katika Gazeti
Mhﬂarikalihmeshamma ¥a kufanya mpangso wa mafunzo na
kuweka masharti ya mpanso unsckusudiwa kufanywa pia lmweko mda
ambao hoja lmimsiana na mpange wa mafunszo au masharti yake hoja hize
zitatumwa kwa Waziri.

(3) Kila hoja itakuwa kwa maandishi na itaeleza —

(a) sababu za kutowafikij

(b) kuondoa, nyongeza au marekebisho yanayotakiwasg
na Waziri ataikiria hoja yao yote itayofanywa na kupelekwa kwa
Waziri na au kwa hiaba ya miu yeyote ambaye anahisi inamimsm katika
mada ytacopangwa katika Tangezo lakini tu Wasziri hatolazimilka (bound)
luzingatia hoja yoyote,. !

(4) Basda ya kuzingatia hoja ambazo zimefikishwa kwa Wazird

kuzingatiwa chini ya kifungu cha (3) cha kifungu hiki, Waziri anaweza -

(2) kuendelea kutoa tangazo la mpango ulicpendekezwa na yeye
pamoja na marekebisho ambaye anahisi yanafaa isipoluwa
haluna mpange ambac utacndoa au kubadilisha makubalianc
ya mkataba uliofikiwa na kusajiliwva baina ¥a mwanafunsi
wa kazi au mwanafunzi aliyetilishwa mkataba kabla ya
tarehe ya kupangs mpango anj

(b) kutupilia mbali nia ya kufanya mpange uliopendekezwa
na badala yake kutotoa tangazo la kufanya mpangso wa
5 .

19 el
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(5) EKila Tangazo la kufanys mpango wa masomo
litachapishwa katiks Gageti Raami la Serikall na katika angalau
gazeti moja ambalo linapatikana Z ngibare Tangazo hile
litaanza kutumiks tarehe ambayo litachapishwa katiks
Gazeti Raemi au tarehe ambayo itaainishwa katiks Tangazo hilos

(6) Mpango wmawezadkafanyiwa mareclebisho na mpango
mwengine au lkwa tangazo ambalo litalotangszwa ns Waziri baada
ya vshauri wa Mkurugenszi baads ya kushgurians na Barazay

25 (1) EKila muajiri wa mwanafunzi wa kazi au
mwanafunsi aliyetilishwa mkatabg atateus kwa jina mmoja lkati
¥a waajiriwa wakes'

(a) mtu atayekuwa dhamens wa usimamizi wa mafinszo
Fa mwanafungi wa kasi an mwanafunzi aliyetilishwa
mkataba lowa jumla kwa mujibu wa masharti ya
sheria hii na mpange wowote unachusika; na

(b) katiks enec au sehemu ya kazi ambapo mwanafunzi
wa kazi an mvanafungzi aliyetilighwa mkataba
watalopra kwa kawaida wakishughulikias katilca
Kipindi kisichopungus miezi mitatu, Mwalimu
wa wanafunzi wa kazi au wanafunzi waliotilisghwa
mkataba ataloowa dhamana wa kuongosa shugshuli za
kazi au ufundi wa siku hadi silcus

(2) Mowrugenzi anaweza, kwa lkutoa Tangazola maandishi lwa
muajiri kukataa uteuszi wa Mwalimu wa mwanafunzi wa kazi an
mwanafunsi aliyetilishwa nitataba ambaye atahisi na komudu
shughuli zake kwa madhummi ya Sheria hii, pia kwa Tangaso hilo
anaweza kKusinisha aina ya mafunso ambayo Miurugenzi atamtala
Mwalimn wa mwanafimzi wa kazi au mwanafunsi aliyetilishwa
mkataba loupata kabla ya kuteuliwa kwake hakujathibitishwa tenas

(3) Pale ambgpo idadi ya wanafimzi wa kezi au wanafunzi
waliotilishwa mkataba aun wanafunsi wa kaszi na wanafunsi
waliotilishwa mkataba italuwa ishirini na tano au =zaidi katika
sehemu moja ya kazi.' Mwalim wa wanafumzi wa kazi au wanafunzi
waliotilighwa mlkataba katila seshemm hiye atatumia muda wake wote
wa kawaida wa masaa ya kasi kwa kutoa mwongozo kwa wanafumsi
wa kazi au wanafunzi waliotilishwa mirataba, pale ambapo idadi ya
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wanafunzi wa kazi wanafimsi waliotilishwa micataba au kwa pamoja
vanafimzi wa kazi na wanafungi waliotilishwa mikcataba itapungua
ighirini na tanc mwal imu wa wangfunesi wa kazi au wanafunszi
waliotilishwa mkataba atatumia muda wake katilka kutoa mwongozo
Iodl ingana na idadi ya wanafunzi wa kazi au wanafunzi walio—
+ilishwa mkateba au kva pamoja wanafunzi wa kazi na wanafunszi
waliotilishwa mkataba walioajiriwas

{4) Muajiri ye yote ambaye hatofanya uteuzi unaohitajiks
kufanywa chini ya kijifungu (1) cha kifungu hiki au ambaye
hatohakikishe kwamba masharti ya kijifimgu cha (3) cha kifimgu
hiki atalkuws mkossa.

SEREMU YA TANO
IWEZ0 WA MEURUGENZT MA
DIEUZT WA UWEZO WA WARAGUZT.
26.(1) Iwapo mwanafunzi wa kagi au mwanafunzi aliye—
tilighwa mkataba hatoluwepo kasini kwa muds wa silu thalathini
an zaidi au kwa vipindi ambavyoe kwa pamoja wvinafilkdia idadi ya
siku thalathini au zaidi Moougenzi anawesa akiona inafaa,
kuamuru mada weke wa mafunso uongeswe kwa idadi ya silu ambazo halo
halgwepo kaszini, na mkataba walko utaongezwa muda kama
itavyoamriwa.

(2) Iwepo itatihibitika na kutoshelezeks kwa Baraza
kwvanba mtu aliwahi kngpata mafunmzo yanayohusika katika kasi au
mafunzo katilka fani anayotaka lujifunsza, Barasa linawessa
uamura Moarugenzi lompunguzria mion huyo mads wa lujifomza kwa
kipindi ambache lkitaamuliwa.

(3) Mourugenzi ataluws na uwezo wote ambao atalouwa
nao Mkpguzi chini ya Sheria hii.

27. Waziri anawesza kuteua Afisa wa kazi au mtu ye yote
aliyeteuliwa katiks huduma sa Serikali kama Mkagusi wa Viwanda
au Afisa wa Mafunso ya Tiwvandani au Mkaguszi wa kg=i lkanm
Mkaguzi kwa madbumuni yote au yoyote ya Sheria hiis

28.(1) Mkagu=i ye yote anawesa —

i s o
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{a) kuingia ndani ya jengo akifuatana na Afisa wa
Polisi katiks walkati muafals ambalo atakuwa na
sababu maglum kugmini kwambe mwanafunzi wa kazi
au mwanafumzi aliyetilishwa mikataba anasajiriwa
au ameshaajiriwa katika kipindi cha miezi sita
iliyopitas

(v) Icukagua, mambo yanayohusiana na Sheria hii,
iwapo atamuona mtu ye yote katika jengo ambaye
ameingizw, chini ya aya (a) ya kijifungu hiki
au ambaye atalouwa na sababu maalum ambazo
zitamfanya kuamini kwamba buyo ameajiriwa au
ameshaajiriwa katika sehemu hiyo katiks kipindi
cha miezi sita iliyepita: Pia anaweza lomtaka
mtu bhuyo l:u.nhu.ngnm;

(e) kumtaka mwanafinzi wa kazi au mwanafunsi
aliyetilishwa mikkataba kufila mbeye yake wakati
na pahala ambapo patapangwa na mkagusi kwa
madhumund ya koumsaili mwanafunzi wakazi au
mwanafunzgi aliyetilishwa mkatabag

(d) lutaka lnmbulcumbu na hati sote zilizowekwa chini
Fa sheria hii au kammi zilizofanywa chini ya
Sheria hiikutolewa au kuwasilishwa, na shughuli
zozote ambazo Mkagunzi atakuwa na sababu maslim =a
kuamini miu huyo ni au alikuwa muajiri wa mmnafunsi
wa kazi au mwanafunzi aliyetilishwa mkatabg katilkg
kKipindi da miezi sita iliyopitas

(e) kuangaiia na litoa nakala kutokana na gilizotolewa
au kuwasiliehwa,

(2) mtu Feyote ambaye —
(a) atakataa au kutotii kwa uwezo wake wote

mtakmmlhaguzichinimﬂfmgzhj.ki,
au

(b) atemzuia Mkagumi katiks lkutekeleza kazi sake
chini ya kifuimgu hiki, ataluwa mkosay,

P e
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Isipolowa mtu ye yote hatotakiwa chini ya kifungu hiki
kujibu maswali yoyote ambayo aun kutoa maslezo yoyote ambayo
yatamletea kujitia hatiani.

(3) Mkcagusi yeyote anayetckeleza au anayetaks
Iutekeleza uwezo aliopewa chini ya kijifungu (1) cha kifungu
hiki atatakiwa kutoa ushghidi wa maandishi wa uteuzi wake,

SEHEMDT Y& STTA

EUFUTHA EWA SHERTA NA VIFUNGU VYA
MCHANGANY TEQ

Kutoa 29. Mjumbe yeyote wa Baraza au Afisa wa Serikali
;;'“i:::: ambaye atatoa kwa mtu ye yote, isipokuwa kwa maedhumund
¥a kutekeleza kazi zake kwa kutekeleza uweso aliopewa chini y=
Sheria hii maelezo yoyote yanayachusgiana na mambo ya fedha
au kiwanda au kifaa cha mtu ye yote, maelezo hayo yakiwa
Jamepatikana katika utekelezaji wa kazi make au lkatilka kutekelesa

Igipokuwa kifungu hiki halkitohusu maelezo ambayo
Fatatslows o m-dbhimini 7a wenidsshaji wa mashitake ya jinai
anbayo yatatolewa kuhlugiana na Sheria hii su vyenginevyo an kwa
madmemmi ys Tipoti ya uwendeshaji wa mashitaka hayos

|

30.(1) Wasiri anaweza kuweka Kammi kwa ajili ya
utekelezaji wa masharti na madhummi ya Sheria hii na bila ya
kuathiri wwezo wa jumla wa lufanya Kammi, mzahﬂawa
Eanuni kufafamog -—

(a) muda kushika ofiedlem Wajumbe wa Barasza, "Quorum™
Pamoja na taratibu za mikutans ya Barasza namambo
mengine ambayo Waziri ataona yenafea lufafamiliwa
au kubusu Baraza pamoja na Wajumbe walej

(b) sampuli ya mkataba wowote Wa uanafunsi wa kasi
an wa kmandikighwa mkataba na mambo ambayo masharti
yatawekwa lwenye mkataba huog

(e) taratibu ambazo wiwango vya elimu au usawa (birth)
utavyowesa kuthibitishwag

(d) namna ya uwwasilishaji wa maelezo ambayo mwajird
atatalciwa mara lowa mara kuwasdlishamg

e e =
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{e) taratibu kusajili na ubamishaji wa mikataba
¥a uanafunsi wa kazi na wanafunsi wa kutilishwa
mikcatab, na kwa ajili ya kutoa taarifa ya kumaliza
mada @ lonunjwa kwa mikataba hiyo j

(£) =aina na taratibu ambazo zitatumika katika kutoa
vyeti vya uanafunzi wa kazi na uanafunsi wa
kutilishwa mkateba ambavyo vitatolewa na waajirij

(g) taratibu za kukata rufaa kwa Waziri ohini ya
Bheria hiij

(h) mambe yote au jambo lolote ambalo Sheria hii
inataka lifafarmliwe au inarubuen loufafamiliwed

(2) Eaonmd, tofauti zinaweza luwelkwas: chini ya kijifumgn (1)
cha kifungu hiki kwa malkundi tafauti ya waajiri au wanafumsi
nhusimwnmﬁmj.nhnﬂliah-hhhnamrmmm
tofauti. EKatika kufanya hivyo Waziri atatumia njia tofauti
ambazo atahigi ni za busaral

31'3 Mcagusi ye yote anaweza lufungua mashtaka luhmeiana
ha kosa loleote chini ya Sheria hii an Kammi sozode =ilizowelowa
chini ya Sheria hii pia anaweza kuendeshs mashtaka katiks kesi

hiyos

320 Mtu ye yote ambae anafanya kosa chini ya Sheria hii na
adabu yalke kosa hile baikuainishwa, iwspo kosa 1itathibiti
atalipa faind isiyomidi shilingi elfu lomi au kifungo kwa mula
usgiozidi miaka mitatu au kifungo pamoja na faini™

«(1) Sheria ya "Apprentices" inafutwa,

(2) Bila ya kujali kufutwa kwa Sheria ya "Apprentices®
na kifungu (1) cha Sheria, mkataba kile mkataba ambaoc ulickurepe
mmnmmmmwum
mhﬂﬂdhg;m:snmhﬂjﬂinmmfbnu targtibn
silizowekwa katike kifungu cha 13 cha Sheria hii katiks muda wa
miezi mimme kuanzia tarehe ya kuanza kutumika kwa Sheria hii’

Imepiticshwa FNa Barasa la Wawalkilishi $arehe ceesescesse.
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